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(o)wdfer feer &R SudT ureH

(B) T Sualfey @l Iure

©)

1.

B BT 3T
FU 39 UEq W Rl e W e wafia ik 3Ra & aik ol 5981 iR Ued 9 IW B B AR e ©
gl

TR AT TR W 3@itod aRRfEl @1 §re @ amar R Jmet R R sl ferd ok em & U a3l 31 IR F @ g1 W fewh
|

IRT BT SR AR @R ) ewar

HUAT AT AR ERT 535 T U 1 AR AR a1 IR a7 & oy sy &) e R fewoly &

AN AR FaeT 0d ¢ a9

U7 ARG APTRE, FEAT AR T & T Faell B Tora, AR G B GREDT B WIS T AR I Aol A Felg o P &l

mﬁ | U S B WEW S W A B B AR W B G B qerl o 3R W S Sredar P Agagerd R @ e W) A
|

BERIICHRC I DAGES)

U FRFIRAT BN T F 919 U5 SR SRRd g W SAREE B 9N # Rl |

Bk
-4

wreg @ Reifd (FRRe vd qHRYe)

AR

AR Aol

TUIT ARFN BT T [P fRIwdl R FH & qo A O W I @ §¢ § R IR § & T3 gaftedt § TE - w8
afeT
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I /98T 96T/ AWgT/ Gd /A B T (WRIRER BT Sere T A S 9 [ I IR H SRR T SR ge Aifed T
T TE @ IRT < 7 M/ R WE wU H )

EIIC| il UQIRIeRY BT EweR
fe® qm
G
(Tftrde @1 ey )
-4
e TRIRER @ gl
1. e e & ded ARG B AT B g

2. T RERER G § b e w7 sl RUE @l Sfad W iR &I @ sik Wi arife a1 e e fea B
|

3. @1 9 RAfET after gR Ry Y AREN & e | qeHd § |
4. yfoaRa sRFR & gRT & T W AR & R H R fewrfh v gerfe @ durd e afd IR @ AR A fewh
5. 0 RN el fad fden ofR /A1 31 emar a1 SugdTdr W I Y srgHe A1 AT Ul @ vl & fo siifuw wifed &R | g

fafafde o |
eI gfafed yeTferery a1 gweR
fei T
e
(ofrae @ arafy #)

RiAre—6
e R @ WG & Had @ oy dae) B & gRT [TF THeR! & forg Tl

( H9g MU ITET & gRT HRT SI)
1
1. M
2. faowar &1 & 9 aoHe veRemeH
3. T ot ¥ PRy @ Yy oo o I
-2
(STITH & GRT WRT TIIM)

1. T Y U W B e fog Jeaied Ay @ ugd ¥ uvgd arREl § a8 e anEll s ard § o e sftwfRa fol o
foRRed e/ wfer &1 fawer a1 R w1 |

2. AT oA AR b T ARG BY W SR BAx Al BT AR 8
(e & ar 7 ford)
(et & gRT WA feam )

3. RS T W AACH B g AT T [ AT FE @

4 T A0 GERG: AGES G [/ AT A Y TC AMHe U9 HETT | FEH &

e BT ERR
Bkl
T
fera
e @1 argeie
BXIER
am
EESIL]
TRRre—7
TENe! AT qRIHT B AR W AR W=ii—Fgfad MReR @ Wigfd & fory Jeaiaa afife @ e wafia o & forg g
1. TETHeRI S
2. HSE T AT R

(a) fovafderera wrar & yawr & fafer

(b) I UE /IS W V4 B9 A

(c) I

(d) T 999 sFTel Jagty A Ry @ w
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(e) @ 3RS /@ Fafdd / Frafia?

T Hewe wen Rvafoere et #§ yaw & wwa far T o

R TEIHGEN BT aRF Td e siiad @1 dme e T §?

AT AP B S A T dr e forg Jeara A1 S ReT © SRl R & aea i A d 9 3Red a1 o fhar w87
R WA € 9 QT T A B

T FVPR TS D W YG 87

AT qeIH  forg 5 Tl B Aafey B T Rl FHT SIgA T B A BT AT T W7 27

3Tl SR T, TS Td 9o e o et W faeR /ader foar o ve1 @

T AP I T8 B fory FuiRa Afed 3k o=y amavaamaisl &1 o1 F7a1 & s oy SIfeRT $1 amder b o <& 87
TS 1 Al vd o R | qedide on o oI 8

R 7@ H AP BT AT (AT T R & AT Jeidd TR FT Fbal <

1 JeAle AR 1 76T FETRT FH @ SR {61 T © SR $He) WRe S5ew B fory FuiRa Rigral & ofgwy @ ?
T A BT 59 Ige¥d B forg i SiodioTo / eaiedd AR & gRT faaR b m ©

Slodiodo / Jearied AT B SR

fgfaa mirer

N0 o TG B G fwafderen, g@
(=10 o WG i Gy favafderery sl 2016 & gRT vefia)

e WS & e o forg Frgfe it
1 U $1 T RN TS / WD e T
2 GRicaul P
3 I I 9 IS 9 HHT 5200—20200 T& SH0W0 2400
4 W frgfed & forg feiRa s 30 ¥

Peft owelt & forv el vd o Argay | Rl AT SR /9IS ¥ srexfifeve U4 auee | R W ure R 9
@ A IR Al B AT, ST SueRel & W @[ SR el d
anfe SR TR ARTAT et ATt B mfedr < SRl |

et wilt @ forv feiRa Su vd dafrs | =
AT A WA @ forg A o] 8rme

IReTAM 37, R BIY B 02 Tl

T @1 g, W FRfad @ uela @ | e gl

g1 a1 ) G B BT | o e o (i ol )4 045 X (1042) 3T 5 (57 SR §) + 10 o el
faft tmt § s @ forg el o) e Wl IBEAE UIGUHA & foly | ST 25 31 + 5 X ATHG B qU DI G I B
B w4 (SAdHTH 25 3fh) FHol= 50 3

forRea

1 Vs < 100
2 AH FH 50
3. CINESIC) 100

ARG PR B GTTER SFRdlen Fai ol S
A Fel AN 300 (50+100+50+100) & SR TR AT febaqm SR

UGS FTRATSTUE TR BT &N |
TR/ wfaffe / e g il & | e
el ¥ T8 o
;aﬂé/mﬁﬁgﬁﬁ/ﬂmﬁmmm
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e Frgfed & forg = wffa @1 e | gfia Frmmaed (R—Rueraam @wirEn), 2016 & aRRIT—1 & aR
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TN IO YIS B Py fawatener, @
(310 IoTE IR S G favaferer sfdfRm, 2016 & gRT wrfiq)
TEAD Fa & UG B forg g wfsam

Slo—1 & 1 -3

TR/ FIGHCHAT /AR /Bler. el (UofR) /BRUeR /. qJoldiay /
Aiefex /cadd  slfver/"Aofe/  Riferey wim /Rifer il /9fer
(i | WA O N1 A s B | WA 3 i s /A B ol ol WA | PR ki
IR / {F /S TR

CRicaw

g Al

a4 T IS da

RYAT 5200—20200 T4 Sfiodi0 2000

R P & oo PufRa o3

30 q¥

A el & fog Qe va o Irar

1. ol Ao SRem /9 W Afedt e /3 IR /Ardiie &7
P 3PS A WD &F H U AT I P
2. yNIfe & § 3mE0di0amE0

6 T wdl & forr FeiRa 99 v Jefrs | &
AT A A @ forg A o] 8rme

7 IR 3, PR P & 02 STl

8 frgfad a1 wefa, e Fgfea @ o=fa & | el fgfoa

?ﬁjaﬁ?%ﬁﬂm@;@gg gﬂl‘?;ﬁjﬁ 025X BT G (o 3T A+ 5 3D (1042) B oy amSodloang & forg e
25 3T + 5 X TN /A WHR) /A &5 & Th% § d & 81 &) we
iR oTa & TelTd (aHferepe™ 25 3idh) Fai= 50 i
foRaa
1 [GABEES| 100
2. BIEIACIE] 50
3. amr (f2=) 100
WRA WEHR & MLAAR JRAIET el el Sl
M Gl ART 300 (50+100--50+100) T SR W T a1 ST
BIGDEL
Med R BB |
g/ afFRY R /R R A B | A
el # I8 o
gﬁwﬁ/qﬁﬁgﬁﬂ/wmw
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A Ffe & fog @9 |ffy &1 Tea

e FrmmEe (R-Reem &HE), 2016 & IRRIC—1 & FTAR

Ae— feafierer § oM wRvare afdddt @& forg a1 @ e e a1 SRS & Sy WM A ge 99 A & fory fear s e forg se
favafaere @ 3@ @ &

10 o TG B FN fwaaenes, g
(310 IR IR S G favafener sMdfRm, 2016 & gRT wrfiq)

TF /D TR T8 B forg e wfdwa
1 Ug BT M El0—1 F, PR IR
2 GRicau wE W
3 a9 S TG U A T[T 5200—20200 TG SHodi0 2000

@ Frgi @ fe FeiRa 9

30 a9 (wafdencra & MHRes /wfaer Bl & forg Rifdre)

Al @ forg Qe vd sy Argan

ol AU WM /dE W dtetueife g § o wRen) /et
WHR /AW &7 B ThTs 4 U Al BT ATG
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6 Wt wdt & forg fFeiRa w0 vd defre |
IIIAIY 1 U @ forg o o 8w
7 URERIAI 34, SRR BTg &l 02 Tt
8 frgfad a1 wefa, e Fgfem o o=fa & | el Fegfea
a1 a1 SRR/ RIS & R T | e ek ot (i ol )4 10 3 (1042) & R0 SR 25 3% + 5 X
fafrst 8wl 3 et & forg w1 o Hw&i/aﬁiﬂwﬁ/wﬁwﬁméﬂﬁﬁlﬁﬁwﬁﬁﬁaﬁﬂw,ﬁuﬁﬁwﬁ
@ AN (TG 25 31F) Fa= 50 3@
foRaa
1 fawrawg (I 100
2 BIEEASIC 50
3. a7 Sifg (fB=) 100
ARG WWHR & TR SaRdlem T8 off Sef)
S Gt AT 300 (50+100-+50+100) T MR W T foar S
eI HigE W BB |
I/ gffgfad / e gy wdf & | A T
el # U o
gﬁﬂ%/qﬁﬁgﬁﬁ/mmw
10 A Fgfad o fog o9 affa &1 e | Fgfed frmae (R—Ruemaar wwrEm), 2016 & TRRIT—1 & AR

Are— feafiered § oM wRvare afdddt @& forg a1 @ e e a1 SRS B Sy WM A ge 99 Ay & fory fear s e forg se

fawafaeer @1 a1 o 2
N0 o TG B F fwafderen, g@
(=10 o WG i G favafderer sl 2016 & gRT venfia)
et U8 @ forg Ry ufswar
1 US &7 M Elo—1 ATeld
2 GRicau T W
3 I e U9 IS 9ad HYAT 5200-20200 (Fodio—1) vd oo 2000
4 W fgfad @ fog feiRa su 30 ¥
5 PR 9t 3 forw Derldre v = T 1. ol AT TR /9 © ifte
2. W UGN §RT ORI Ul /UH/Td Aex dedl @ forv du giEfdw
AT T AT

3. HICY Wb P SFHa
4, TR B BIC-HIC TSI BT Sd IR DI &
5. FH-GEH—GH N A &I M FAH BT AT

6 Rt ot 3 fow FuiRa S9 vd Jafe | =2
TG 1 U & forg ot o 8T
7 URerTH 31afd, FR HIE & 02 AT
5| P @ v, 0 e A & | ) P
?ﬁja@qﬁq??m{/ Ia%”ﬁ; qjiga?sﬁfﬁ 025X TS ¥ (31 Sl H)+ 10 31F (10+2) B fry ofdieam 25 3i® + 5 X
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forRea
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2. 9N S 50
3. SR @ B W faked

wen, A fa @7 9, a8
CARSEIRE] 100
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4. SR 9 4w o F &
WRA WEHR & MLATAR JRAIET el el Sy

M Gt ART 300 (50+100--50+100) B AR W T T ST
ureTsA Hgd W @ BT |

QRIS / UfiRyfeRT / HRIG §IRT Wil &
el 7 I8 W v/
yfafgfa / Smier e ST 8

A= 8

10

A Ffe & fog o9 |fiy &1 Tea

e FrmmEel (IR-Reed dHER), 2016 & IRRTC—1 & AR

Fre— fafiered § oM wRvare it @ forg a1 @ e e a1 SRS & Sy WM A ge 99 A & oy fear s e fog se

faeafqeera o Ja1 31 2
N0 o TR B F fwafderer, g@
(=10 o WG i G favafderer sl 2016 & gRT vefia)
fhee /B THARIEE & ug @ forg frgfod ufs
1 Ug Bl M Elo—1 Iofi— 1 s /B THeE feei / fheRie / Ararsa gfiie aax /99
PadheR / fhes STRENER / fhes AImIe< /Ui &89 /Tiell /-ic &9
IR / ded ARRIC<T
2 GRicau P
3 09 I TG IS A JUT 5200—20200 T4 SHOG0O 2000
4 A Frgfaa & fo feiRa Su 30 99

Al @ forg Qe vd sy Argan

1. el A SRem/daR 9 Aot i § Wen /o
WWHNI /Ao~ &3 & 3PTe H UF WIel B FJHa a1
2. Y% & # 30030

6 Wl wdt & forg fFeiRa w0 vd defre |
IIIAIY 1 U @ forg o o 8w
7 URERIAI 34, SRR BIg &l 02 Tt
8 frgfad @ wefa, e Fgfea @ o=fa & | el fgfaa
mmﬂ@;@ggggﬁ 025X T el (31 NI A 5 o (104+2) D o AT aE0dl0ans B Ry e
25 3 + 5 X WHNI /A WHR] /AAlD &3 b hls 4 3d & au1 B WAl
feiRT ora & Ted (e 25 i) gai= 50 3fd
foRaa
1 TR /T S (@) 100
2. BIE RG] 50
3. A FY 100
4 HEYR <EAl o T &R 8
FaTSTOTRIST Sitd # 50 URRTT &fd o et § |
ARG WHR & TR SaRdlem T8 ot Sy
S Get INT 300 (50+100-50+100) T R W T fohar S
BIGDEL
Afed TR BB |
R/ afgfe / e R Al & | W
el # I8 o
W/m/mﬁmw

10

W fgfed o fog @9 | &1 Tew

g Frmmeeh (R &), 2016 & TRRTC—1 & IER

Are— feafierer § oW wRvare it @& forg a1 @ e e a1 SRS & Sy WM A ge 99 A & oy fear s e fog se
foreafdercrr @ War @ 2
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SN0 o TG B FN wafaenes, g
(310 IoTE IR S G favaferer sfdfRm, 2016 & gRT wrfiq)
TRARSGA WK 41 T5— 8 & 18 & forg Fgfert ufisan

1 US FT M T IRCT (qwY /9 <o—1

2 GRicau T W

3 I e U9 IS 9ad FYAT 520020200 (Fodo—1) Td Sfiodo 2000
4 e fgfad @ fog feiRa su 30 ¥

favafeener & M Fxvae Afedl & fow a1 o meRae Hfie a1 dfderedt of 57
A ¥ ge 99 Al o forg fear s frre forg S fwafoere @ W@ @t @
3|

5 A el & fog Qe va o Irar

1. ol AT R / dre / feafdened | gexmise / dogodio
2. YR vouHoTH

6 Ay ot @ forg FeiRa 39 vd el
IIIATY 1 A @ forg ot o 8T

7 URERM 3Fafdl, PR 18 &1 02 Tl

8 | Fgfa & veft, @ Fafed o s & | e Frafea
gRT A1 YR / TR & gRT Ud . . o . .
R T § A @ fo uel &) e 0.10X TS T (3 3iFd W)+ 0.15 X (10+2) BT 3 (3% siwd #) + 10 3@

IR Rl & oIy (@frdaw 25 3) + 5 X WA /3 TGN/ Adel=d &5 &
TS H AT S a1 B! AT FHIRT SWa & SFelTd (¥ 25 31) FHet= 50 AP
forRaa

1 [ERREES 100
2. A § 50
3. 197 S 50
4. yNfes i (qargfereTsT) 100
FaTSTOTRIST Sitd # 50 U &fd o et § |

ARG WPR B [CTER SFRdlen Fal ol S

M Gt N 250 (50+100--50+50) & AR TR T febam TR
UIGAHH STHISUC TR BT BT |

9 TRISIR / Hfffe / ST gy e &
el # T W

g/ Ui fd / FHrie faar S
g

A= 8

10 A Ffe & fog =9 |fiiy &1 Tea

e FrmmEe (R-Remed dHER), 2016 & IRRTC—1 & AR

Are— fawafaenery & @M @viare afml & v @ dF el sfve a1 dResd o 38 9 d ve 59 s@l & v fear smm s fog e

fawafderer @ a1 o 2
N0 o TG B G fwafaerer, g@
(=10 o WG d Gy favafderer sl 2016 & gRT venfia)
TRARSGA WK A1 T5— 8 & 18 & forg Fgfert ufisan

1 g BT TH AR ( 0-1)

2 GRicau T W

3 I e U9 IS 9ad FYAT 520020200 (Fodo—1) Td Sfiodo 2000
4 W fgfad @ fog feiRa su 30 ¥

5 A el & forg Qe va o Irar

1. fod AradmT R /91 / fvafdeney 9 sexffste
ol A=A SR ¥ AR /iRl § feremn
2. Beefel 3 SRIT 98w
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6 At ot & forg FeiRa <o vd dafre |
JIA T YA B forg off dr 8r?
7 UReraH 31afd, FR HIE & 02 AT
8 ﬁgﬁﬂﬂ%q@ﬁ.@%ﬁﬁ?@ﬁ;mfﬁ e frgfer/ fcfgfed
81 o WA/ SR @ R | o o o et (aics SR A4 045 X (104+2) 1 9 (67 e 3) + 0.25% Rt
fefrsy i ¥ o  feg waf 1 e 3i® (3 SRad H) (@fSwad 25 i) + 5 3F Ul AT ORI/ 3 ARBRY /AT
&3 & THR | WA e o foy (3w 25 i) gai= 50 3
foaa
1 [ERREES 100
2. AR M 50
3. CINRSIC) 50
4. yfe Sira(a@reierdET) 100
FaTSTOTRIST Sitd # 50 U &fd o et § |
ARG PR B [CTTER SFRdlenm Fal ol S
A B AN 250 (50+100+50+50) B SR W I fdba ST
UIGTsHH FeRAfSTe WR G BN |
9 TR/ fafrgfe / Hrie g il & | ufafgfad # Swied sedr A g
el & I R
W/m/mﬁmm

10

A Ffd & fog o9 |fiiy &1 Tea

e FrmmEel (R-Reed dHER), 2016 & IRRTC—1 & AR

Fre— fafierer § oW wRvare afidt @& forg a1 @ e e a1 e & Sy WM A ge $9 Ay & fory fear s e forg se
favafiere @ @ @ &

N0 IOIE YIS B Py Fwatener, @
(=10 XoTE IR S G favafener sfdfRm, 2016 & gRT wrfiq)

PR aRfRe @ W B forg Pgf g
1 g FT M R aRfere (€l0—2)
2 GRicau T W
3 I 9 U4 IS 9 FYAT 520020200 (fi0d10—1) Td Sfiodio 2400
4 A Frgfaa & fo feiRa Su 18-30 ¥

fovafeene § oM oxaae IfFTA & fov a1 1 ameReae e a1 Jfiered o 5
A A Be 99 3@y & oy fear S R forg S favafdener @ dat 9 §
3|

5 P 9t & forw Derldre v e T 1. grexfifeve
el AT R W A9 9 Bred are § i a1 fhd ArganTa
TR W BIET AE H P &I U
6 Rt wlf @ forw FeiRa 7 vd erlre Bl
TG 1 A @ forg ot o 8w
7 IReTAT 3, SR BT B 02 9T
8 frgfad @1 ugfa, W Frgfem o o=fa & | el g

ERT A1 JRAFTfod / AR @ gRT Ul
faf= TPt | = B forg ush @1 siaa

0.10X BTS T (3 3iFd W)+ 0.15 X (10+2) BT 3 (3% 3iwa #) + 0.25% fewelmm
3% (3 3T H) (BT 25 31F) + 5 X AN /3 RGN /AAIG &7 S
3HIE H AT & ql Bl A | (3l 25 3fe) FAi= 50 3

foaa

1 wie=ge wra 100
2 HHR § 50
3. WHETA 100
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R PR B [MGIER FRAlEm Fel ol Sl
A Fl AN 300 (50+100+50+100) & SR TR AT febaym SR

UGS FTRATSTE TR BT &N |

QRIS / UfiRyfeRT / HTG gIRT Wil &
e § T8 o

e/ Ui gfd / FHRie fdar S
g

I

10

A Ffe @ fog o9 |fiiy &1 Tea

e FrmmEel ((R-Reed dHER), 2016 & IRRTC—1 & AR

N0 o TR B F fwafdere, g@
(=10 o WIS d G favafderer sl 2016 & gRT venfia)

AR Tfder 1e & fory Fgfad ufan
1 Ug &7 M R aRfee (€lo—2)
2 aiffeor e Al
3 I € U9 IS 9ad FYAT 5200—20200(0odio—1) Td Shodo 2400
4 e fgfad @ fog feiRa su 30 99
5 el it & forg Seifdre vd o Araa 1. grexmfste
Tt ArgamTa R ¥ A9 adfa wie ond # fewm ar R AT
WA B A # F1ded o) Uy
6 e ot @ forg FufRa Su vd defre | 7
TG 1 A @ forg ot o 8T
7 UReraH 31afd, SRR HIE & 02 AT
8 e o1 ugfa, @ Fgfea or o=ifa & | Wit Fgfam
g1 A1 SRR /SRS & BRTTE | 300 e <ot (55 ot A 045 X (1042) @7 3 (656 i ) + 025 X
fofit Ol T @ O 91 B AT | vt i (5 e ) 10 6 T B0 (GG 25 6) + 5
WEHR /3 WBR /AAATD &7 & 5P 4 g & au1 B & | (3Frebed 25
i) Hel= 50 I
foRaa
1 [ERRCESRIE) 100
2 A § 50
3. 1T (BT /3) 100
4 HRIYCY qETl FATS BT
FaTSTOTRIST Sitd # 50 HfRTd i o et § |
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M Gt ART 300 (50+100--50+100) T AR W T a1 ST
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el # U o
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e Ry @ fog wm affa &1 T
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ESRCRIRCID RN L

T 5200—20200 (dodio—1) Ta Shiodio 2800
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4 A Frgfaa @ fo feiRa S3 30 99
5 et ot & forg eafdre va o Ay 2. fogm % was
foll ArIaTyT R Ut o # fewer
6 At ot & forg Feifa <o vd dafre |
IIIATG 1 A @ forg ot o 8w
7 UReraH 31afd, SRR HIE & 02 AT
8 frgfed @ vef, e g a1 o=ifa & | 9 Fgfa
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el ¥ e o
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W fgfed o fog @9 | &1 Tew

e Frmmaeh (R-Reed &), 2016 & IRRTC—1 & IER

N0 IOIE YIS B Py awatener, @
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3 I 97 U9 IS dad FYAT 520020200 (fi0F10—1) Td Sfiodio 2800
4 A Frgfaa & fo feiRa S3 30 99

Al @ forg Qe vd sy Argan

1. fosm & w=e
el TR AT WA T TRR 19T § fSweimn

6 Rt ot 3 fow FuiRa S9 vd Jafe | =2
TG 1 U & forg ot o 8T
7 URerTH 31afd, FR HIE & 02 AT
5| P @) vah, S frge A @ | A g
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MINISTRY OF AGRICULTURE AND FARMERS WELFARE
(Department of Agricultural Research and Education)
(DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA)
ORDINANCE
Pusa, the 13th August, 2018
TECHNICAL SERVICE RULES OF THE UNIVERSITY
No 334 /RPCAU (VC).—Whereas the Government of India in the Department of Agricultural Research and Education/Indian Council of
Agricultural Research on the basis of resolution passed in the 4™ meeting of the Board of Management of the University held on 20.04.2018 has

approved the proposal for creation of Technical Services Rules and Recruitment Rules for Technical Employee of the Dr. Rajendra Prasad Central
Agricultural University, Pusa vide F.No0.5-44/2017-CAU dated 03 August, 2018

Now, therefore, in exercise of the powers conferred by the clause (q) of sub section (1) of section 28 of the Dr. Rajendra Prasad Central
Agricultural University Act, 2016 (32 of 2016) and with the previous approval of the Central Government, as aforesaid, I, the Vice-Chancellor of the
Dr. Rajendra Prasad Central Agricultural University, Pusa, do hereby make this first Ordinance and notify the Technical Services Rules for the
Technical Employee and Recruitment Rules of the Dr. Rajendra Prasad Central Agricultural University, Pusa as placed in Annexure-1

R. C. SRIVASTAVA, Vice-Chancellor

[ADVT.—I11/4/Exty/192/18]

Annexure-1
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (BIHAR)
DRAFT OF TECHNICAL SERVICES RULES
Scope and Nature of the Services

1. All posts, the incumbents of which are engaged in performing technical services in support of research and education, whether in laboratory,
workshop or field and areas like library, documentation, publications and agricultural communication, constitute the Technical Services. The
posts will be borne on the strength of the University.

2. The Technical Service Rules will come into force w.e.f. the date of notification.
Categories and Grades of the Service

3. The categories, grades and pay scales of Technical Personnel during the 6™ pay commission w.e.f. 01.01.2006 and their corresponding level
in 7"CPC.

Functional Classification
4.1 Within each Category, the posts have been functionally classified as follows:

Group 1 Field/Farm Technician

Group II Laboratory Technician/
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Group III Workshop Staff including Engineering Workshop
Group IV Library/Information/Documentation Staff
Group V Photography Staff
Group VI Artist
Group VII Press and Editorial Staff
Group VIII Medical and Paramedical Staff
Group IX House-Keeping staff
42 The existing sanctioned strength of different categories and groups in the university and direct entry level in the proposed Technical
service has been shown in Table below:-
S1. No Functional Group Category-1 No. of Category-I1 No. of Category-II1 No .of Total
posts posts posts
1 |Field/Farm technician (I) T1 (2000/- GP) 238 T3 (2800/- GP) 84 T6 (5400/- GP) 04 326
2 Laboratory Technician (II) ' 55 . 12 T6 (5400/- GP) 0 67
3 |Workshop staff including " 110 T3 (2800/- GP) - | 24 T6 (5400/- GP)- 14 148
Engineering Workshop (IIT) T4 (4200/- GP)- T9 (7600/-)
JE 13 Director B & I, 02 15
P&F
4 Library/Information/documentation ' 0 T4 (4200/- GP) — | 04 Senior Library 03 07
staff (IV) Library Assistant Assistant
5  |Photography staff (V) . 02 T3 02 T6 0 04
6  |Artist (VI) " 01 T3 03 T6 0 04
7  |Press & Editorial staff (VII) " 10 T3 01 T6 01 12
8 Medical & Paramedical staff (VIII) . 08 T3 06 T6 (5400/-) — 04 19
T9 (7600/-) -
CMO 01

9 House-keeping staff ' 05 T3 03 T6 0 08

Total :- 429 152 29 610

The following posts shall come under the category of Technical posts in the University as mentioned in the Appendix-II.

Note : The employees who are drawing pay in the higher grade than the pay, as notified for the post held by them in the technical service rules, they
will continue to draw the pay as such and get assessment as per the above rules. However, once they are superannuated the resulting post will be filled
only in the category notified in the technical service rules.

1.3 The details of the functional classification of the existing posts in the University are given at Appendix II.

4.4 All technical posts under the University will be known bytheir designations. However, for the purpose of identification, duties performed by
different functionaries, the designation of the persons will be appropriately distinguished to reflect the duties attached to the posts. For example a Sr.
Technician in the functional group “laboratory Technician” may be denoted as Sr. Technician (Lab. Technician)

Initial Adjustment of the then Existing Employees

5.1 The existing permanent/regular employees appointed through duly constituted Selection Committees will be fitted into the grades specified in para-
3 on point-to-point basis without any further screening, irrespective of their qualifications.

5.2 The existing employees will be considered for placement in grade in which they are working at present in the initial constitution of the service, it
will be treated as personal promotion in which person draw higher emoluments against a lower post. However, if they do not possess requisite
qualifications, they will be denied next grade till they obtain that qualification for which opportunity will be provided. This will not be applicable to
Engineering and Medical Wing where for promotion to T-6 and above Graduate degree will be sufficient. However, diploma holder will be assessed
only uptoT-5.

Career Advancement

6. Career advancement of technical personnel in their respective categories will be done in the following manner.

6.1 There shall be a system of merit promotion from one grade to the next higher grade irrespective of the occurrence of the vacancies in the higher
grade on the basis of the assessment of performance. The persons concerned will be eligible for consideration for such promotion after the completion
of the number of prescribed years of service in the respective grade.

6.2 As per the revised grade structure, the entrants of Category I at T-1 grade would continue to be regulated for assessment from T-1 to T-2 after five
years of service. However, the T-2 grade personnel, possessing the qualifications for Category II for direct recruitment, would be eligible for
assessment promotion to T-3 grade after five years of service, while those not possessing such qualifications shall become eligible for assessment
promotion to T-3 grade only after 10 years of service in T-2 grade. The assessment promotions from T-3 to T-4 and T- 4 to T-5 shall continue to be
regulated at five years interval.

6.3 The provisions relating to Category barrier for assessment promotions from T-5 grade of Category II to T-6 grade of Category III have been revised
as in the following paras:

(a) The technical personnel in T-5 grade (Rs. 9300-34800 + GP 4600) and possessing essential qualifications for Category III for direct
recruitment, shall be eligible for assessment promotion to T-6 (Rs. 15600-39100 + GP 5400) grade after completing five years of
service in T-5 grade.

(b) The T-5 technical personnel who do not possess the essential qualifications for Category III shall be eligible for assessment promotion to
T-6 grade after completing 10 years of service in T-5 grade provided such technical personnel possess qualifications prescribed for
direct recruitment to Category II (T-3). However, such technical personnel in T-5 grade who do not possess the qualifications
prescribed for Category II (T-3) shall not be eligible for further assessment promotion to Category III of the Technical Services.
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(c) The employees who are placed in the grade of Chief Technical Officer (T-9) with GP 7600/- will be given only one advance increments
@ 3% after completion of 5 yrs. in the grade of Chief Technical Officer.

Note : The pay of employees, drawing pay other than those defined in technical service rules will be protected while placement in technical services
6.4 Direct recruitments in grades T-1, T-3 andT-6 will be made as per the Technical Service Rules, as amended from time to time.
6.5 The first screening of eligible persons for promotion in all the categories shall be made within one year of the introduction of the technical service
rules and thereafter, once in a year, as early as practicable, after 1 January, in respect of all those who have become eligible for consideration for
promotion on or before the last date of the previous year ending 31 December.
6.6 Merit promotion or grant of advance increment(s) to the successful personnel will be given with effect from the date following the date of
completion of the five years of service in the grade.
6.7 The assessment of eligible persons for merit promotion will be done by an assessment committee, to be constituted by the Vice-Chancellor. The

Chairman of the Committee will be a person from outside the university to be nominated by the Vice-Chancellor. The constitution of Assessment
committee shall be as follows:

1 Chairman Nominated by the Vice-Chancellor from outside the University

2 Member Dean of the concerned faculty

3 Member DR/DEE/DE to be nominated by the Vice-Chancellor

4 Member A representative of SC/ST to be nominated by the Vice-Chancellor

5 Member Secretary Recruitment Officer or Equivalent to be nominated by the Vice-Chancellor

6.8 A person who is not found fit for merit promotion or for grant of advance increment(s) may be considered again at a subsequent stage or stages. A
deferred placement at each stage of evaluation for those technical persons who falls short of the cut off marks by not more than 2 marks will be
considered. Such technical persons will not be required to submit fresh assessment forms and will be placed in the next grade pay after one year from
the due date of the assessment subject to vigilance clearance. The technical personnel once promoted will, however, be eligible for promotion to the
next higher grade only after they have put in prescribed period of service in that grade and not earlier. Assessments for the technical persons will be
held once in a year. This will be applicable only for those who will be covered in the Ambit of Technical services rules and the employees will be given
a choice to exercise their option for being governed by technical service rules or otherwise.

The effective date for assessment of the employee who opt for the technical services and have completed 5 or 10 yrs of service (requisite period
required for assessment in the next grade) in any grade will be 1* January or 1* July after the date of notification of technical service rules, whichever is
earlier. The employees who have not completed 5 or 10 yrs from the last date of their promotion or grant of MACPS with respect to date of notification
of the technical service rules, will be assessed from their due date only.

6.9 The procedure for assessment of persons for grant of merit promotion or advance increments has been detailed in Appendix III.

Note: Performa for special information to be furnished by technical personnel for their subsequent assessment for grant of merit promotion is given in
Appendix VIL

Promotion

7.1 33.3% posts falls in category I at the level of T-1 will be filled up by promotion from skilled Support Staff. It is clarified that promotion to
Grade T-1 under the Technical Service Rules are to be made on the basis of the selection(s).

7.2 The vacancy in the event of retirement/death/resignation of the technical personnel, carrying whatever personal grade, through assessment
promotion in the Technical Service, shall occur only in the initial grade of his appointment under the service.

7.3 Promotions will be made on the recommendation of the Departmental Promotion Committee (s) constituted herein under:

1 Registrar Chairman

2 Two experts, not in service of the University, nominated by the Vice-Chancellor Members

3 A representative of SC/ST (not lower than the cader of Assesse) to be nominated by the Vice-Chancellor Member

4 The Dean/Head of the College/Institution/Wing concerned to be nominated by the Vice-Chancellor Member

5 Deputy Registrar (Estt.)/any other officer of equivalent grade of Deputy Registrar to be nominated by the Vice- | Member Secretary
Chancellor

7.4 The Model Qualifications prescribed for different groups of the three categories are given in Appendix IV.
Direct Recruitment

8.1 Normally there will be direct recruitment only in the lowest grade in each of the three categories. However, direct recruitment to the other grades in
the three categories may also be made to correct imbalances in the staff composition in those grades. As regards the method of recruitment posts up to
T-6(now Sr. Technical Officer), Grade is to be advertised by the appointing authorities, and selections made on the basis of recommendation of the
Selection Committee.

Direct recruitment will generally be done at T-1, T-3 and T-6 levels only. However, as an exception direct recruitment will also be done at T-4 level for
the functional group of engineering and library. The posts in KVK will also be recruited at T-4 level.

Direct recruitment will be done at T-1, T-3 and T-6 level. The minimum qualifications for of T-1 shall be 10+2 or Matriculate with at least one year
technical qualification from ITI or equivalent recognized institution in the relevant field/Intermediate with or one year experience in State/Central Govt.
or PSU/Research organization in the relevant field; for T-3 Graduate in relevant subject and for T-6 Post-graduate in relevant subject. However, on the
following posts, recruitment will be made at T-2, T-4 and T-9 with relaxed qualifications as under:

SI. No. Functional Group Designation of incumbent Entry |Qualification
Level
Workshop staff including Engineering & | Mechanical supervisor T3
Workshop Jr. Engineer T4 Diploma in engineering will be promoted up

to T5. However, if graduate then will be
promoted to category III as per normal rules

Diploma holder will be assessed up to T5
Director (B & 1), (P & F) T9 Graduate in concerned discipline
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2 Library/Information/ Documentation staff | Library Assistant T4 Graduate in Library Science
3 Medical & Paramedical staff Nurse, T3 Diploma
Technician,

Lab. technician,
X-ray technician
Assistant Matron

T6 MBBS
T9 MBBS
Medical Officer
Chief Medical Officer
4 Laboratory/ Farms Lab. Technician, T3 Graduate in relevant field
Research Assistant, (Jr./Sr.),
Technical Assistant
Housekeeping staff Matron T3 Diploma
Artist Jr. Artist T2
KVK (Programme Assistant/ Computer T4 Graduate in relevant field
Assistant), Farm Manager/Lab.
Technician

Besides these posts direct entry of Law Officer (T4), Information Officer (T6) will be made having graduate in respective field. Direct entry of Security
Supervisor will be at (T2) level having qualification of Intermediate with experience

The Vice-Chancellor is authorized for lateral movement of posts and re-designation/modification among the functional groups but within the category in the
interest of the university work.

All those posts which are of technical nature & presently holding grade pay of 1900 will be upgraded in the T1 post. The present incumbents of these
posts who have been placed in the GP of 2000 because of MACP will be straight way inducted in T1 position and their date of service in T1 will be
counted from the date of their placement in 2000 GP by MACP. All those who are still in 1900 GP and are discharging technical jobs will be inducted
into T-1 from the date of start of this service.

These services will be effective from 1* July, 2018
8.2 Direct recruitment to Grade T-1 in Category I will be limited to 66.6% of the vacancies.

8.3 The minimum educational/trade qualifications prescribed for different groups of the three categories will be as per Appendix IV. Any modifications
to this Appendix, if considered necessary, will be made in consultation with the Vice Chancellor.

(a) The minimum essential qualification for direct recruitment of technical personnel in Category-I, II and III at the entry grades thereto
would be as per the following model qualifications irrespective of the functional group:

(1) Category-I, X+2 or Matriculate with at least one year technical qualification from ITI or equivalent recognized institution in the
relevant field/Intermediate with relevant subject or one year experience in State/Central Govt. or PSU/Research organization in
the relevant field.

(ii)  Category-IL, Three years Bachelor’s degree in the relevant field or equivalent qualifications from a recognized university.
(iii)  Category-III, Two years Master’s degree in the relevant field or equivalent qualifications from a recognized university.
8.4 The maximum age limit for direct recruitment for different categories in Technical Services as per 6™ CPC is as follows:

Category-I and II Grade T-1 (Rs. 5200-20200 - 30 years
+ GP 2000)

Category III Grade T-6 (Rs. 15600-39100 - 35 years
+ GP 5400)
Grade T- 7&8 (Rs. 15600-39100 - 45 years
+ GP 6600)
Grade T-9 (Rs. 15600-39100 + - 50 years
GP 7600)

Note: (i) There will be no age limit for the employees of the University for Direct Recruitment to posts in all the three categories.

(i1) Age relaxation shall be allowed to Scheduled Caste and Scheduled Tribe/OBC candidates as per the rules framed and instructions issued
from time to time by the Central Government.

(iii) The crucial date for determining the age limit in each case will be the closing date for receipt of applications from candidates in India
(other than Andaman and Nicobar Islands and Lakshadweep).

8.5 The composition of the Selection Committee for direct recruitment to posts covered under the Technical Service Rules will be as under:

Director of Education/Research/Extension Education to be nominated by the Vice-Chancellor Chairman
Two experts, not in service of the University, nominated by the Vice-Chancellor Members
A representative of SC/ST (not lower than the assesse) to be nominated by the Vice-Chancellor Member

The Dean/Head of the College/Institution/Wing concerned to be nominated by the Vice-Chancellor Member

(U0 N IS N S

Registrar/Deputy Registrar (Estt.)/any other officer of equivalent grade of Deputy Registrar to be | Member Secretary
nominated by the Vice-Chancellor

9.1 Appointing Authority: The following will be the appointing authorities as mention below:
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i. Grades T-1 to T-9
(Technician to Chief Technical Officer)

Vice- Chancellor

Pay Fixation

10. The pay of a person appointed to any grade shall be fixed in accordance with such orders as may be applicable to the University employees from
time to time.

Probation

11. (1) The persons appointed to the respective grades by direct recruitment or by promotion shall be on probation for 2 years, provided the Appointing
Authority may, for counting the said period of 2 years, at its discretion, count any period of service in posts of equivalent or of higher responsibility.

(2) The Appointing Authority may extend the period of probation specified in sub-para (1).

Note: Such of the technical personnel as are promoted to the next higher grade on the basis of five-yearly assessment of performance under Technical
Service Rules of the DRPCAU are not to be put on probation.

Seniority
12. There will be no inter-se seniority amongst the personnel of the service for the purpose of promotion.

Note: A notional seniority list, based on the length of service in a grade on a regular basis, may be maintained, for each grade of the technical service
(for house allotment only).

Annual Assessment

13. The annual assessment of performance of the persons appointed to the three categories of the technical service will be recorded in the forms as
given in Appendix VL

Assessment in Technical services

14. The procedure for assessment in technical services has been elaborated in Appendix- 3 of the rules for Categories I, II & III. The criteria for
assessment in technical services will be the same as envisaged in ICAR Letter F. No. 18(1)/2004-Estt.IV dated 26" Dec. 2005 and subsequent
amendment as notified by ICAR Letter F. NO. F. No. 18(1)/2004-Estt.IV Dated 11" June. 2010.

Study Leave

15. Study Leave to technical personnel with the pro-visa that study leave for duration of 3 years will be admissible only for undertaking Ph.D.
programme. For undertaking any other course curriculum the time period as notified by Govt. of India will be granted.

16. All the service conditions can be modified/amended at any stage by the Board of Management after due approval of the Visitor.
APPENDICES
APPENDIX I
Categories and Grades of the Service
1. The categories, grades and pay scales of Technical Personnel during the 6™ pay commission w.e.f. 01.01.2006 and their corresponding level

in 7"CPC.
Category Pay scale as recommended by the Designation Proposed Level as per Minimum Pay
/Grade 6™ CPC 7"CPC
Category-I Rs. 5200-20200 + GP 2000 Technician 3 21700.00
Rs. 5200-20200 + GP 2400 Sr. Technician 4 25500.00
Category-II Rs. 5200-20200 + GP 2800 Technical Assistant 5 29200.00
Rs. 9300-34800 + GP 4200 Sr. Technical Assistant 6 35400.00
Rs. 9300-34800 + GP 4600 Technical Officer 7 44900.00
Category-I1I Rs. 15600-39100 + GP 5400 Sr. Technical Officer 10 56100.00
Rs. 15600-39100 + GP 6600 Assistant Chief 11 67700.00
Technical Officer
Rs. 15600-39100 + GP 7600 Chief Technical Officer | 12 78800.00
Appendix-II
Group-I Field/Farm Technicians
Category 1 Category 11 Category III
Apiarist Agriculture Inspector SMS of KVK

Field Overseer

Sr. Technical Assistant

Dairy Overseer

Technical Assistant

Jr. Research Assistant

Assistant Statistician

Jr. Statistical Analyst

Programme Assistant

Computer Operator

Cooperative Extension Supervisor
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Mobile Unit Worker

Co-operative Supervisor

Sample Collector

Sr. Statistical Assistant

Filed man/Field Investigator/Field
Assistant

Statistical Advisor

Pot House/Poly/Net House Assistant

Field Assistant

Cattle Assistant

Field Investigator

Field man

Group -II (Laboratory Technician)

Category 1 Category II Category 111
Lab Assistant Lab Technician
Statistical Computer Cartographer
Assistant Matron Demonstrator
Cartographic Assistant Instructor
Research Analytical Assistant Pathology Technician
Group-III - Workshop staff including Engineering & Workshop
Category | Category 11 Category III
Driver Asstt. Engineer
Tracer Engineering Supervisor Computer Engineer
Draftsman Foreman Workshop Computer System Analyst
Electrician Foreman Elec. Workshop Superintendent
Fitter Jr. Engineer Executive Engineer
Foreman Mechanical Supervisor
Mistry (Plumber) Senior Draftsman Director (B&I)
Carpenter/Blacksmith Director (P&F)
‘Welder/Moulder
Tube well Operator
Mechanic (Cylinder Machine Man/
Sr. Mistry/Jr. Mistry/Plate Machine
man/Service Mistry/Service
man/Farm Mechanic/
Mason
Sangnak
Livestock Assistant
Group-1IV - Library/Information/Documentation Staff
Category 1 Category 11 Category 111
Library Assistant
Group-V- Photography Staff
Category | Category 11 Category III
Photographer

Group-VI- Artist
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Category | Category 11 Category III

Artist Artist cum Photographer

Group-VII- Press & Editorial staff

Category | Category 11 Category III

Compositor Sub-Editor/Editor Press Manager

Cameraman-cum-Plate maker

Prof Reader

Group-VIII- Medical & Paramedical staff

Category I Category II Category 111
Compounder Nurse Female Medical Officer
Pathological Technician Chief Medical Oftficer

X-ray Technician

Lab. Technical

Assistant Matron

Group-IX- House Keeping Staff

Category I Category II Category 111
Assistant Matron Care Taker Medical Officer
Matron

Note :

For new recruitment in Category-1 the existing vacancy and the vacancy to be caused due to retirement of personal or otherwise will be
filled as T-1/Technician irrespective of grade pay of existing incumbent.

All the posts which are in the GP of 1800 will be classified as skilled supporting staff & will be governed by MACP. They will be eligible
for appointment to T1 under 33% quota resources for the appointment from supporting staff.

All those posts which are of technical nature & presently holding grade pay of 1900 will be upgraded in the T1 post. The present incumbents
of these posts who have been placed in the GP of 2000 because of MACP will be straight way inducted in T1 position and their date of
service in T1 will be counted from the date of their placement in 2000 GP by MACP. All those who are still in 1900 GP and are discharging
technical jobs will be inducted into T-1 from the date of start of this service.

Lab. Technician, Mechanical Supervisor, Research Assistant (Junior/Senior)/ Technical Assistant, Nurse, Hospital Technical staff (like
Pathological Technician, X-Ray Technician, Lab. Technician), Assistant Matron/Matron at entry level will be appointed on T-3. However,
the Programme Assistant, Farm Manager of KVK/Junior Engineer and Library Assistant will be appointed at entry level of T-4

seskokskok
APPENDIX III
Assessment Procedure for Grant of Merit Promotion or Advance Increment(s) to Technical Personnel
CATEGORY-1
1.The following criteria will be adopted for the assessment of the technical personnel of the Dr. Rajendra Prasad Central Agriculture
University.
. Professional performance in relation to the duties and tasks assigned.
. Spirit of co-operation and team-work and support to scientific work.
. Personal/behavioural abilities/attributes.

2. Emphasis in the assessment will be on the contributions of the individual in relation to the requirements of the job and the duties
assigned to the post for which he/she was recruited.

Procedure for Assessment

Assessment of the technical personnel shall take into consideration the followings:

. The material furnished in the Assessment Proforma (enclosed).
. CCRs for the last 5/10 years as the case may be.

The technical personnel being assessed shall carefully fill in the enclosed proforma keeping in mind their activities in the past 5/7/10
years, as the case may be.

The Reviewers shall be the immediate supervisors of the technical personnel concerned. In cases where the Reviewer has supervised the
work of the Reviewee for a very short period of time, say less than six months, he shall be required to consult other scientists/technical
personnel who may have also supervised or worked with the Reviewee for longer periods. Directors will issue separate orders indicating
clearly the Reviewer for each post.

After the proformas have been completed by the technical personnel being assessed (Reviewees), they will be passed on to the Reviewer.
The Reviewer shall then carefully go through the information provided by the Reviewee and the evaluation done by him/her and shall fill in
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10.

items intended for him/her. Such a completed proforma will then be sent to the Head of Institution/Units/Department/Research Station/
Project for his remarks.

The Head of Institution/Units/Department /Research Station/Project shall then carefully look through the proforma and in case he notices
marked discrepancies between the Reviewer and the Reviewee's evaluation on the last item of Part II, he/she may give his/her comments on
the discrepancies. In case the Head of Institution/Units/Department/Research Station/Project disagrees with the assessment of both the
Reviewer and the Reviewee, he/she may give his/her reasons for disagreement. He shall then countersign the proforma with his
recommendations.

The Institution/Units/Department will then place the proformas relating to all technical personnel before the Assessment Committee and
obtain their recommendations for the grant of promotion or advance increment(s), as the case may be.
Assessment System
The Assessment Committees will be constituted by the Appointing Authority and will comprise not less than 3 and not more than 5
members including the Chairman. Separate Assessment Committees will be constituted for each professional group/discipline and will
include experts in the particular professional group/discipline in addition to Head of Institution/Units/Department/ Research Station/Project
concerned.

The Committee shall decide on the performance of the technical personnel by taking into consideration the documents mentioned in para
No.3 above. The

Technical personnel will be given merit promotion.

Proforma I
ASSESSMENT FORM FOR THE TECHNICAL PERSONNEL (CATEGORY I) OF THE DRPCAU (To be completed by the concerned Estt
Division)
Reported period
Name
Date of birth
Designation

O ® NN kW=

Present grade and scale of pay
Date of entry into service
Date of continuous appointment to the present grade
Period of absence from duty, on leave, training, health, etc. during the period under report
Academic / Professional qualifications (underline any qualifications obtained during the period under report)
PART I
(To be filled in by the Reviewee)
Please furnish the following information.

10. Educational career:

Certificate/Diploma/Degree Class/Grade University/ Board/Institute

®
(i)
(iii)
@iv)
)

10. Additional qualifications / training acquired during the period under review:

11. Employment record for last five/ten years ending starting with your present post, list in reverse order every employment you have had.

Name of employing Designation Salary/Scale Date of Date of
organization of pay joining leaving
Signature of Reviewee
Date Name
Designation
PART I
(To be fitted in by the Reviewer)
1. Is the information provided by the reviewee is correct to the best of your knowledge?
2. Please give a resume of the work done by the reviewee during the last five/ten
years ending on in relation to tasks assigned to him/her.
3. Please comment on reviewee's:
(a) Amenability to discipline
(b) Punctuality
(c) Integrity
4. Recommendations of the reviewer
Signature.
Name
(In Block letters)
Designation

Date.
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PART III

Remarks of the Head of Division/Research Station/Project (if he/she is not the reviewer)

Date.

Signature
Name

(In Block letters)

Designation

PART IV
Recommendations of the Head of the Institution/Units/Department and/of the centrally administered programmes).
Signature
Name

Date.

9.

(In Block letters)

Designation

CATEGORY II

1. The following criteria will be adopted for the five/ten-yearly assessment of technical personnel (Category II) of the Dr. Rajenra
Prasad Central Agricultural University, Pusa.

. Professional performance in relation to the duties and tasks assigned Spirit of co-operation and team-work and support to
the scientific work

. Personal behaviour /abilities/attributes
. Organizational abilities/attributes
2. Emphasis in the assessment will be on the contributions and achievements of the individual in relation to the requirements of the job
and the duties assigned to the post for which he was recruited.
Procedure for Assessment
Assessment of the technical personnel (Category II) shall take into consideration the followings:

. The material furnished in the five/ten-yearly assessment proforma (enclosed)

. CCRs for the past five/ten years
The technical personnel being assessed shall carefully fill in the enclosed proforma mentioning their activities in the past five/ten years.
The reviewer shall be the immediate supervisor of the technical personnel concerned. In cases where the reviewer has supervised the work
of the reviewee for a short period, say less than six months, he/she shall be required to consult other scientists who may have also
supervised or worked with the reviewee for a longer period.
After the proforma has been completed by the technical personnel being assessed (reviewees), they will pass on to the reviewer. The
reviewer shall then carefully go through the information provided by reviewees and the evaluation done by them and shall fill in items
intended for them. Such a completed proforma will then be sent to the Head of Institution/Units/Department/Research Station/Project for
his/her remarks.
The Head of Institution/Units/Department/Research Station/Project shall then carefully look through the proforma, and in case, he/she
notices marked discrepancies between the reviewer and the reviewee's evaluation, he/she may give his/her comments on the discrepancies.
In case the Director disagrees with the assessment of both the reviewer and the reviewee., he/she may give his/her reasons for
disagreement. He /she shall then countersign the proforma with his/her recommendations.
8.The Dean will then place the proformae relating to all technical personnel before the Assessment Committee and obtain its

recommendations for the grant of promotion .

Assessment System
The Assessment Committees will be constituted by the Appointing

Authority and will comprise not less than 3 and not more than 5 members, including the Chairman. Separate Assessment Committees will be
constituted for each professional group/discipline and will include experts in the particular professional group/discipline in addition to Heads of
Institution/Units/Department/Research Station/Project concerned in the Institute.

10. The Committees shall decide on the performance of the technical personnel by taking into consideration the documents mentioned in para 3
above. On the basis of their assessment, the technical personnel will be given merit promotion.

ASSESSMENT FORM FOR THE TECHNICAL PERSONNEL (CATEGORY II) OF THE DRPCAU (7o be filled in by the Concerned Estt

Section)

—_

| Reported period

2{Name

(98]

| Date of birth/age

~

| Field of specialization
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| Basic degree/diploma and the

institution (the degree was obtained from):

| Date of entry into the University service

| Present grade and scale of pay

| Duties assigned to the post for which

the person has been recruited

| Date of continuous appointment to the

present grade

10{ Any other basic information

befo

(Besides the above information, the office may be required to furnish at the assessment all the information relevant to the employee's career
re and after entry into the DRPCAU.

PART-I

(To be filled in by the Reviewee)

Please furnish the following information:

1. Educational career
Degree/Diploma/Certificate Class/Grade University/Board/Institute Year
Master's degree or equivalent or any higher degree
Bachelor's degree/Diploma
Matriculation /school leaving certificate/higher secondary/PUC
2. (a) Subjects of specialization at the highest degree/diploma
(b)  Subjects of specialization at the lower degree /diploma
3. Additional qualifications/training acquired in India and/or abroad (list of all part-time or short-
time trainings, not included in the educational career. Give dates, duties and duration of course).
4. Employment record of last five/ten years ending on starting with your present post, list in
reverse order every employment you have had.
Name of Designation Salary/pay scale Date of joining Date of leaving Nature of
employing duties actually
organization performed
Designation
5.

(a) Honours/awards etc.
(b) (i) Membership of professional societies
(ii) Offices and committees assignments held in professional societies
(c) Special invitations (this would refer to specific invitations to an individual to present a paper before professionally oriented
meeting or to participate/ conduct a seminar)
(d) Special assignments covered (list each one giving dates) and briefly describe the work done
(e) Duration of absence from the institute for foreign visits, etc. during the 5-10 years period (the number of months may be
specified)
6. Is there any other type of work than your present job/ assignment that you would rather do in the institute or outside? If yes, please indicate
7.  Please give below the productivity statement in respect of the work done by you during the period under review

(This is intended to reflect the actual performance by the reviewee during 5/10 years. Some of the items may not be applicable to the
individuals based on the nature of the duties assigned. In such cases he/she may indicate against the items that it is not applicable. For items (a) to
(e) please indicate the numbers only.)

(The items included in the statement are only illustrative and not exhaustive)
Productivity Past 5/10 years
(a)  Technical support for scientific work, such as:
number of animals managed area of land/fish ponds managed number of projects served others (please specity)
Productivity
Past 5/10 years

(b) Training work such as

Course (to be) taught

special lectures/talks given by member Chairman/student advisory committees Others (please specify)
(c) Extension education work such as: radio/television talks

field trips exhibitions farmers/cultivators (to be)
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contacted
others (please specify)
(d) Team-work and co-operation mentioning specifically inter-disciplinary, inter-institutional and intra- institutional activities in which
you were involved
(e) Institution /building activities, such as: Membership in special committees/ task-force
organizing seminars/symposia in the institution any other (please specify)
(f) unpublished reports, papers, etc.
(2 published work, if applicable, such as:
books/monographs professional papers/articles popular articles
book-reviews
professional communication to journals/magazines professional abstracts
Technical reports
(h)  Papers (to be) presented at professional meetings
(i)  Participation in professional meetings
(G)  Relationship with his/her professional colleagues:
i.  Guidance received
ii.  Guidance given
iii.  Participation in co-operative research programmes
8. Please append a precise resume of the work done during the period ending on with full supporting evidence, if any.
9. If some or all your professional work remained incomplete or have fallen below your expectations, please furnish reasons for that, and
suggest improvement, if any.
Signature.
Name

(In Block letters)

Date Designation

PART 11
(To be filled in by the Reviewer)
1. Is the information provided by the reviewee correct to the best of your knowledge?
2. Do you generally agree, with the position indicated by the reviewee against items 7,8 and 9 of Part I of the proforma.
3. Please comment on reviewee's
(a) Amenability to discipline
(b) Punctuality
(c) Integrity
Please give your critical appraisal of the work done by the reviewee with you
5. Recommendations
Signature.
Name
(In Block letters)

Date Designation

PART III
Remarks of the Head of Institution/Units/Department/Research Station/Project (if he/she is not the reviewer)
Signature of Reviewer
Name

(In Block letters)
Date Designation
PART IV
Recommendations of the Institution/Units/Department
Signature of Reviewer
Name

(In Block letters)

Date Designation
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CATEGORY III

1. The following criteria will be adopted for the five/seven-yearly assessment of technical personnel (Category III) of the Indian Council of

Agricultural Research:

. Professional performance in relation to the duties and tasks assigned Spirit of co-operation and team-work and support to
scientific work

. Personal/behavioral abilities/attributes Managerial/organizational abilities /attributes

2. Emphasis in the assessment will be on the contribution and achievements of the individual in relation to the requirements of the job and the

duties assigned to the post for which he was recruited.
Procedure for Assessment

3. Assessment of the technical personnel shall take into consideration the followings:

. The material furnished in the five/seven-yearly assessment proforma (enclosed)

. Performance record files maintained by the technical personnel (for this purpose, a suitable proforma shall be devised by the
DRPCAU.

Biodata and career information (various posts held etc.) of the technical personnel throughout their service in theUniversity.
CCRs for the past 5/7 years.
4. The technical personnel being assessed shall carefully fill in the enclosed proforma, mentioning their activities in the past 5/7 years.

5. The reviewer shall be the Head of Division of the Institute/Unit/Research Station/Project for Grades T-6, T-7 and T-8 of technical personnel in

Category III. In case any of these positions is held by scientist/technical personnel in grades lower than Grade T-9, the Director of the
Institute will specify the reviewer for the technical personnel working under him/her. The reviewer for Grade T-9 personnel will be the
Director of the Institute. In cases, where the reviewer has supervised the work of the reviewee for a short period, say less than six months,
he/she shall be required to consult other scientists / technical personnel who may have also supervised or worked with the reviewee for
longer periods. Directors will issue separate orders indicating clearly the reviewer for each post.

6. After the proforma have been completed by the technical personnel being assessed (reviewees), they will be passed on to the Reviewer. The

10.

reviewer shall then carefully go through the information provided by the reviewees and the evaluation done by them and shall fill in items
intended for him/her. Such a completed proformae will then be sent to the Director for his/her remarks.

The Vice-Chancellor shall carefully look through the proforma and in case the Director notices marked discrepancies between the
reviewer and the reviewee's evaluation, he/she may give his/her comments on the discrepancies. In case the Director disagrees with the
assessment of both the reviewer and the reviewee, he / she may give his/her comments on the discrepancies and may give his/her reasons for
disagreement. He/she shall then countersign the proforma with his /her recommendations.

Dean will then place the proformae relating to all technical personnel before the Assessment Committees and obtain their
recommendations for the grant of promotion or advance increment(s), as the case may be.

Assessment System
The Assessment Committees will comprise not more than five members but not less than two, excluding the Chairman. These

Committees will be constituted for each professional group/discipline and eminent experts belonging to that particular group/discipline only
will be its members. The Assessment Committee would be constituted by the Vice-Chancellor.

The Committees shall decide on the performance of the technical personnel by taking into consideration the document mentioned in
para 3 above. The Committee may also give an opportunity to assess for a personal discussion, if so desired by him in writing to project
his/her work and achievements during the period under assessment. On the basis of their assessment, the technical personnel will be given
merit promotion or advance increment(s), as the case may be. The number of advance increments to be given will not exceed three. One
advance increment means one increment over and above the normal annual increment.

Proforma IIT

ASSESSMENT FORM FOR TECHNICAL PERSONNEL (CATEGORY III) OF THE ICAR (7o be filled in by the concerned Estt Section )

1.

R U i

—_
I

Reported period

Name

Date of birth/age

Field of specialization

Basic degree and the institution the degree was obtained from
Date of entry into the University’s service

Present grade and scale of pay

Duties assigned to the post for which the person has been recruited
Date of continuous appointment to the present grade

Any other basic information

(Besides the above information, the office may be required to furnish at the time of assessment all the information relevant to the employee's
career before and after entry into the DRPCAU)

PART 1
(To be filled in by the Reviewec)

Please furnish the following information.

1. Educational career:

Degree/Diploma/ Certificate

Class/Grade
University/Board Institute

Year

Doctorate

Master's degree or equivalent



[9FT [II—&vs 4] AT =h TS ¢ STHEROT 53

or any higher degree
Bachelor's degree / Diploma
Matriculation/school

leaving certificate/

higher secondary/PUC

2. (a) Subjects of specialization at the highest degree / diploma

(b) Subjects of specialization at the next lower degree diploma

3. Additional qualification/training acquired in India and/or abroad (List of all part-time -or short term trainings, not included in educational career.
Give dates, duties and duration of course)

\

4. Employment record of last five/seven years ending on starting with your present post, list in Reverse Order every employment you have had.

Name of Designation Salary/pay scale Date of joining Date of leaving Nature of
employing
orgemza}wn duties actually
Designation

performed

5. What were the priority areas of work during the past five/seven years of your service ending on Please mark priorities against each area as 1,2,3,
etc. one being the highest and so on; and indicate the percentage of time approximately allotted to each priority area (Normally, you should not assign
more than three priorities. As area should be considered a priority area, only if it takes at least 25% of your working time).

Area Priority Time allocation

Technical support for

scientific work
Teaching/guiding
Extension

Management/Co-

Ordination
Administration
Any other area (Please specify the area)
6. (a) Honours/awards etc:
(b) (i) Membership of professional societies:
(ii) Offices and commitee assignment held in professional societies:

(c) Special invitations (this should refer to specific invitations to an individual to present a paper before professionally oriented meeting or
to participate/conduct a seminar):

(d) Special assignments (list each one giving dates and briefly describe the work done):

(e) Duration of absence from the institute, for foreign visits, etc. during the five/seven year period (the number of months may be specified):

7. How would you rate your overall Priority area Assigned score

performance in each of the priority 1

areas as indicated in item 5 above

on a 0-5 scale (I=poor; 2=below 2

average; 3-average;4=above

average; and S=outstanding).

Please indicate appropriate score 3
for each area. 4
Total score 5
8. Is there any other type of work than your present job/assignment that you would rather do in the institute or outside? If yes, please
indicate.
9. Please give below the productivity and projection table in respect of the work done by you during the period under review.

This part is intended to be both an evaluation as well as a projection of future programme of action. It seeks information on the past
performance and projected output of work. Inability to meet projected targets/expectations next year would not necessarily mean
insufficient or poor performance. Due consideration will be given to the reasons for not completing certain projected targets. Proper care
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should, however, be taken in making future projection; for you may have to evaluate your performance next year against the objectives
you set for yourself now. Please indicate numbers only.

(The items included in the statement are only illustrative and not exhaustive).
Past 5/7 Proposed to
years do next year

1. Technical support for Scientific work such as:
- number of animals managed
- area of land/fish ponds managed
- number of projects served
- others (please specify)
2. Training and teaching work such as:
- course (to be ) taught
- special lectures/talks given by member/chairman/student advisory committees
- others (please specity)
3.  Extension education work, such as:
- radio/television talks
- field trips
- exhibitions
- farmers/cultivators(to be) contacted
- others (please specify)
4.  Team-work and co-operation mentioning specifically inter-disciplinary, inter-institutional and intra-institutional activities in which you
were involved
5. Institution building activities such as:
- membership in the institutional committees
- membership in special committees/task-force
- organizing seminars/symposia in the institution
- any others (please specify)
6. Unpublished reports, papers, etc.
7.  Published work, if applicable, such as:
- books/monographs
- professional papers/articles
- popular articles
- book reviews
- professional communication to journals/magazines
- professional abstracts
- technical reports
8. Papers (to be) presented at professional meetings
9.  Participation in professional meetings
10. Relationship with his professional colleagues:
(a) Guidance received
(b) Guidance given
(c) Participation in co-operative research programmes

11. Please furnish the most salient features of the work done in each of the top 3 priority areas as marked in question number (5) in Part L.
This should include the points: (A) description of project(s)/assignment(s);
(B) Objectives of the stated project(s) /assignment(s); (C) any major progress, accomplishments, utilization, etc. for the work done.
(Be sure that this is not a detailed description of various projects/activities you may have undertaken during the past five years, it
should rather be a summary statement of the most significant aspects of your overall professional performance (with supporting
evidence).

Priority Area 1:
Priority Area 2:
Priority Area 3:
12. Please append a precise resume of the work done during the period ending with full supporting evidence, if any.

13. If some or all of your professional work remained incomplete or fell below your expectations, please furnish reasons for that, and
suggest improvement, if any.

14. Do you wish to have an opportunity for presenting before the Assessment Committee personally the details of your work?

Signature

Name

(In Block letters)
Date Designation
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FOR THE USE OF THE REVIEWER(S) ONLY
1. Is the information provided by the Reviewee is correct to the best of your knowledge?
2. Do you generally agree with the assessment and the projections provided by the Reviewee? Please give your critical appraisal.

Signature

Name

(In Block letters)
Date Designation

3. Recommendation of the Director/Dean of the College.
Signature
Name
(In Blockletters)
Date Designation

APPENDIX IV
Model Qualifications for AH Functional Groups and for Three Categories of Technical Services of the University.

Functional Category 1 Category 11 Category-1I1 Remarks

1042 or Matriculate with at
least one year technical
qualification from ITI or
equivalent from recognized
institution in the relevant
field/Intermediate with relevant
subject or one year experience
in State/Central Govt. or PSU
in the relevant field.

However for the post of Driver
the qualification will be
Matriculate from a recognized
Board (ii) possession of a valid

All functional and appropriate driving license Two years Master’s

groups as from prescribed Govt. agency. Three years Bachelor’s degree in the relevant

identified under The candidate has to pass skill degree in the relevant field or]  field or equivalent

the Technical test. equivalent qualifications qualifications from a

Service Rules from a recognized University| recognized University.|
APPENDIX V

Proforma for Annual Assessment Report for
Technical Personnel
FORM III
CATEGORY 1
REPORT FOR THE YEAR/PERIOD
PART 1
(Particulars to be filled in by the administrative branch)

Name

Date of birth

Designation

Scale of pay

RN S

Qualifications

(i) Academic

(ii) Professional

Date of entry into service

Date of continuous appointment to the present post and grade
Date of posting to the present division/unit

RS

Period of absence from duty

on leave, training etc. during the period under report

PART I1
(To be filled in by the official reported upon)
1. Give a resume of your performance for the period under report in not more than 100 words in areas of tasks assigned to you.
2. Any difficulty in terms of facilities etc, experienced by the officer.
Signature of the Officer
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PART III
ASSESSMENT OF THE REPORTING OFFICER
(To be done by the head of division/section note for the guidance of reporting officer)

The preparation of reliable reports on the staffis an exceedingly important duty. In fairness to the staff reported on, as well as in the interest of
the smooth and efficient working of the institution, reports should be carefully and critically made.

1. What are the tasks assigned to the officer during the period under report?

What is your assessment of the Officer's performance of the task assigned to him, and his technical competence?
Has he adequate sense of responsibility?

Is he fit to be placed in-charge of members of the staff?

Has he/she made any significant contribution during the year?

Has he/she shown any professional/ supervisory ability of organizing capacity?

I

General Assessment:
@) Initiative
(i) Industry and Conscientiousness
(iii) Physical capacity for duty
(iv)  Promptness in disposal of work
) Punctuality and regularity
(vi)  Amenability to discipline
(vii)  Relations with

(a)  Subordinates

(b) Colleagues

(c) Public

(viii)  Co-operative and team spirit and work

8. Has the Officer been reprimanded for indifferent work or for other reasons during the period under review? If so, please give brief particulars
9. Integrity
10. Overall grading (outstanding/very good/ good/average/below average

Signature of the Reporting Officer
Name
(In Block letters)
Date Designation
(During the period of report)

PART IV
REMARKS OF THE REVIEWING OFFICER
1. Length of service of the Officer under the Reviewing Officer

2. Please state whether you accept the assessment recorded by the Reporting Officer. If you differ from the
Reporting Officer in any respect, the fact should be clearly stated

3. Has the Officer any special characteristics and/or any outstanding merit/contribution which would justify his
career advancement?

Signature of the Reviewing Officer

Name)\ (In Block letters)
Date Designation

Proforma for Annual Assessment Report for
Technical Personnel (Category III)
REPORT FOR THE YEAR /PERIOD.
PART 1
PERSONAL DATA
(To be filled in by the administrative section concerned of the University)
1. Name of officer

Date of birth
Academic qualifications

Date of joining the University service and the post to which appointed

aos e

Present grade and date of continuous appointment thereto
Grade Date
6. Present post and date of appointment thereto
Post Date
7. Present salary
Period of absence from duty

(on leave, training, etc. during the year. If he has undergone training, please specify).
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PART II
SELF ASSESSMENT
(To befitted in by the officer reported upon)
1. Brief description of duties
2. Resume of performance for the period under report
Targets fixed Achievements

3. Constraints experienced in achieving the targets
4. Additional qualifications acquired/Training programmes attended during the year

Signature of the Officer Reported upon
Name (In Block letters)
Date Designation

PART III
ASSESSMENT OF THE REPORTING AUTHORITY
(To be filled in by the reporting authority)
(A) Nature and Quality of Work

1. Please comment on Part II as filled in by the Officer and specifically state whether you agree with the answers relating to targets and
objectives, achievements and shortfalls. Also specify constraints, if any, in achieving objectives.
2. Quality of output
Please comment on the Officer's quality of performance having regard to standard of work and programme objectives and constraints, if
any.
3. Knowledge of sphere of work
Please comment specifically on the level of knowledge
@) Functions
(i)  Related instructions and their application
(B) Quality of Technical Achievements
(C) Attributes

1. Attitude to work

Please comment on the extent to which the Officer is dedicated and motivated and on his/her willingness and initiative and systematize
his/her work.

2. Initiative

Please comment on the capacity and resourcefulness in handling unforeseen situations on his/her own and willingness to take additional
responsibility and new areas of work

3. Ability to inspire and motivate
Please comment on the ability of the Officer to motivate to obtain willing support by own conduct and to inspire confidence
4. Inter-personal relations and team-work

Please comment on the quality of relationship with superiors, colleagues and subordinates, and on the ability to appreciate other's point of
view and take advice in the proper spirit. Please also comment on his/her capacity to work as a member of a team and to promote team spirit
and to optimize the output of the team.

S. Relations with the public
Please comment on the Officer's accessibility to the public and responsiveness to their needs.
GENERAL
PART IV
1. State of health (Physical and mental)
2. Integrity
3. General assessment

Please give an overall assessment of the Officer with reference to his/her strength and shortcomings and also by drawing attention to the
qualities, if any, not covered by the entries above.

4. Grading

Outstanding/very good/good/average/below average (An Officer should not be graded outstanding unless exceptional qualities and
performances have been noticed; Justification/reasons for giving such grading should be clearly brought out).

Signature of the Reporting Authority
Place Name (In Block letters)
Date Designation

(During the period of report)
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PART V
REMARKS OF THE REVIEWING AUTHORITY
Length of service under the Reviewing Officer

2. Is the Reviewing Officer satisfied that Reporting Officer has made his/her report with due care and attention and after taking into account all the
relevant material?

3. Do you agree with the assessment of the Officer given by the Reporting Officer?

General remarks with specific comments about the general remarks given by the Reporting Authority and remarks about meritorious work of the
officer including the grading

5. Has the Officer any special characteristics, and/or any abilities or aptitude which would justify his/her selection for special assignment or/out-of-
turn promotion? If so, specify

Signature of the Reporting Authority

Name
(In Block letters)
Place Designation
Date (During the period of report)
APPENDIX VI
Proforma for Supplementary Information to be Furnished by the Technical Personnel for their Subsequent Assessment for Grant of Merit
Promotion

(To be filled initially by Estt Section of the concerned institute /ICAR hqrs)

PART 1
Name

2. Field of specialization and present posting

Date of appointment in Technical Service and category and grade.

PART II
(To be filled in by the reviewee)

1. Do you wish to add any supplementary material to the material already furnished to the Assessment Committee for Five-Yearly Assessment? If
so, please indicate the details thereof along with any additional qualifications/ training acquired.

2. Do you wish to have a personal discussion with the Assessment Committee

(Please indicate "Yes' or 'No'). In the absence of any indication, it will be presumed that the Technical Personnel does not want to come for
personal discussion.

(For use of Reviewers only)
3. Is the supplementary material furnished by the Reviewee correct to the best of your knowledge?

4. Do you generally agree with the assessment and projections made by the Reviewee in the supplementary material?

Signature of the Reviewer(s)
Name (In Block letters)
Date: Designation

Recommendations of the Dean/Director

Signature.
Name
(In Block letters)

Date : Designation

APPENDIX VII

Merit Promotion on the Basis of Assessment in Technical Service—Proforma for Submission of the Recommendations of the Assessment Committee
for Approval of the Appointing Authority

1. Name of the officer

2. Service particulars of the Assesses:

(a) Date of entry into University service
(b) Present post/grade held and since when.
(c) Scale of pay

(d) Present pay with date of next increment
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(e) Whether temporary/quasi-permanent /permanent
3. ‘Whether medical examination was conducted at the time of entry into University service?
Has the character and antecedents of the officer been verified?
5. Has the officer been reprimanded or awarded any punishment under conduct rules during the
period for which the assessment is being made?
6. If so, the extent of the penalty awarded?
Whether the officer is cleared from vigilance angle?
8. Whether the period treated as "Dies non" If any, has been taken into account while computing
5 years period for assessment?
9. The designation and the scale of pay in the next higher grade for which the officer is being considered/assessed
10. ‘Whether the officer fulfills the educational and other requirements prescribed for the post for which the officer is being assessed?
11. Period of assessment and the date from which the assessment benefit is to be given
12. Whether the officer has been assessed previously, if so, the results of assessment may be indicated
13. Whether Assessment Committee has been constituted in accordance with the prescribed procedure and its composition conformed to the
principles laid down for the purpose?
14. Has the case been considered by DPC/Assessment Committee duly constituted for the purpose?
15. Recommendation of the DPC/assessment committee
16. Appointing authority.
sfestesjeste siesfesiesesiesiesiesk

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF SECURITY SUPERVISOR

1 Name of Post Security Supervisor/Assistant Security Supervisor
2 Classification Group ‘C’
3 Pay Band & Grade Pay Rs. 5,200-20,200 + GP 2400
4 Age Limit for direct recruits 30 years
5 Educational and other qualifications required for direct | Essential:
recruits 1. Intermediate or equivalent from any recognized University/Board.
Preference shall be given to Ex-serviceman and persons having
professional qualifications like courses on fire fighting, maintenance of
fire fighting equipments, maintenance of arms and ammunition etc.
from Government recognized institute.
6 Whether age and educational qualifications No
prescribed for direct recruits will apply in the case of
promotes
7 Period of probation, if any 02 Years
8 Method of recruitment: whether by direct recruitment or | Direct recruitment
by promotion or b)f deputatior}/absorption and percentage | (.10 x High School (Marks in percent) + 0.15 x (10+2 Marks ) (Marks in percent)
of the posts to be filled by various methods. + 10 marks for any professional Course as mentioned in (5). With maximum of
25 marks + 5 x no. of years as experience as Army personnel (With Max. 25
Marks.). Total:-50 marks
Written :
1. Aptitude test - 100
2. General Knowledge - 50
3. Language Test - 100
No interview as per Government of India direction.
Selection will be made on grand total marks on grand total marks in 300
(50+100 + 50 + 100).
Syllabus will be of intermediate level.
9 In case of recruitment by promotion/deputation/ | Not applicable.
absorption, grades from which promotion/deputation/
absorption to be made
10 Composition of Selection Committee for direct [ As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF TECHNICAL SERVICES

| 1 | Name of Post

(T-1) Category-I Group-II1 Workshop staff
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Tracer /Draftsman/Electrician/Fitter/Mistry (Plumber)/ Carpenter/ Black
Smith// Molder/ Welder/ Tube /Mechanic/ Cylinder Machine man/ Senior
Mistry/Junior Mistry/ Plate Machine man/Service Mistry/Serviceman/Farm
Mechanic/Mason/Livestock Assistant/Cook/Care Taker.

2 Classification Group ‘C’
3 Pay Band & Grade Pay Rs. 5,200-20,200+GP 2000
4 Age Limit for direct recruits 30 Years (Age relaxation for University Casual/Contractual)
5 Educational and other qualifications required for direct | Essential:
recruits 1. Matric from a recognized Board + One year experience in relevant
field in a Govt./Quasi Govt./PSU.
OR
ITT in the relevant trade.
6 Whether age and educational qualifications prescribed | No
for direct recruits will apply in the case of promotes
7 Period of probation, if any 02 Years
8 Method of recruitment: whether by direct recruitment or | Direct recruitment
by promotion or by deputation/absorption and percentage | Academic
of the posts to be filled by various methods. 0.25 x High School marks (marks in percent) + 5 marks for +2 or ITI with
maximum of 25 marks + 5 x no. of years of experience over and above required
experience in Govt./ Quasi Govt./PSU. (Maximum 25 marks). Total- 50 marks)
Written :
1. Subject matter - 100
2. General Knowledge - 50
3. Language (Hindi) 100
No interview as per Government of India direction.
Selection will be made on grand total marks on grand total marks in 300
(50+100 + 50 + 100).
Syllabus will be of Matric level.
9 In case of recruitment by promotion/deputation/ | Not applicable
absorption, grades from which promotion/deputation/
absorption to be made
10 Composition of Selection Committee for direct [ As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment

Note: For persons working in the University either as casual labour or contractual labour age relaxation will be given for the period for which
he has served the University.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF TECHNICAL SERVICES

Name of Post

(T-1) Cook/Care Taker.

2 Classification Group ‘C’
3 Pay Band & Grade Pay Rs. 5,200-20,200+GP 2000
4 Age Limit for direct recruits 30 Years (Age relaxation for University Casual/Contractual)
5 Educational and other qualifications required for direct | Essential:
recruits 1. Matric from a recognized Board + One year experience in relevant
filed in a Govt./Quasi Govt./PSUs.
6 Whether age and educational qualifications No
prescribed for direct recruits will apply in the case of
promotes
7 Period of probation, if any 02 Years
8 Method of recruitment: whether by direct recruitment or | Direct recruitment

by promotion or by deputation/absorption and percentage
of the posts to be filled by various methods.

Academic

0.25 x High School marks+10 marks for +2 qualification with maximum 25
marks) + 5 x no. of years of experience over and above required experience in
Govt./ Quasi Govt./PSU (maximum 25 marks). (Total- 50 marks)

Written :

1. Subject matter (Practical) - 100
2. General Knowledge - 50
3. Language (Hindi) 100

No interview as per Government of India direction.

Selection will be made on grand total marks on grand total marks in 300
(50+100 + 50 + 100).
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Syllabus will be of Matric level.

9 In case of recruitment by promotion/ deputation/ | Not applicable
absorption, grades from which promotion/ deputation/
absorption to be made

10 Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment

Note: For persons working in the University either as casual labour or contractual labour age relaxation will be given for the period for which
he has served the University.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF DRIVER

Name of Post

Driver (T-1)

2 Classification Group ‘C’
3 Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 2000
4 Age Limit for direct recruits 30 years
5 Educational and other qualifications required for direct | Essential:-
recruits i.  High School from a recognized School Board.
ii. Possession of a valid driving license for L/M/H motor vehicles issued by
the competent authority.
iii. Knowledge of motor mechanism (The candidate should be able to remove
minor defects in vehicles).
iv.  Experience of driving motor vehicles for at least 3 years.
6 Whether age and educational qualifications prescribed No
for direct recruits will apply in the case of promotes
7 Period of probation, if any 02 Years
8 Method of recruitment: whether by direct recruitment or | 100% by direct recruitment through driving test & knowledge of traffic rules.
by promotion or by deputation/absorption and percentage | Academic
of the posts to be filled by various methods. 0.25 x High School marks+10 marks for 42 qualification with maximum 25
marks) + + 5 x no. of years of experience over and above required experience in
Govt./ Quasi Govt./PSU (maximum 25 marks). (Total- 50 marks)
Written :
1. Arithmetic test - 100
2. General Knowledge - 50
3. Written Test on driving skill, knowledge
of road signs, operation of vehicle. - 100
4. Driving Test  (Qualifying) - 50
No interview as per Government of India direction.
Selection will be made on grand total marks on grand total marks in 300
(50+100 + 50 + 100).
Syllabus will be of High School level.
9 In case of recruitment by promotion/deputation/ | Not Applicable
absorption, grades from which promotion/deputation/
absorption to be made
10 Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment

Note: For persons working in the University either as casual labour or contractual labour age relaxation will be given for the period for which
he has served the University.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF FIELD FARM TECHNICIANS

Name of Post

T-1 (Category-I-FIELD/FARM TECHNICIAN

(Feldman/Fisherman/Mobile Unit Worker/Sample Collector/Field
Investigator/Field Assistant/ Pot House/Poly/Net House Assistant/Cattle
Assistant

2 Classification Group ‘C’
3 Pay Band & Grade Pay Rs. 5,200-20,200 + GP 2000
4 Age Limit for direct recruits 30 Years
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5 Educational and other qualifications required for direct | Essential:
recruits 1. Matric from a recognized Board + One year experience in relevant
field in a Govt. /Quasi Govt. /PSU.
OR
ITI in the relevant trade..
6 Whether age and educational qualifications No
prescribed for direct recruits will apply in the case of
promotes
7 Period of probation, if any 02 Years
8 Method of recruitment: whether by direct recruitment or | direct recruitment
by promotion or by deputation/absorption and percentage | Academic
of the posts to be filled by various methods. 0.25 x High School marks (marks in percent) + 5 marks for 42 or ITI with
maximum of 25 marks + 5 x no. of years of experience over and above required
experience in Govt./ Quasi Govt./PSU (maximum 25 marks). (Total- 50 marks)
Written :
1. Arithmetic/language test - 100
2. General Knowledge - 50
3. General Agriculture - 100
4. Computer efficiency Qualifying
The candidate must obtain at least 50% marks in qualifying test.
No interview as per Government of India direction.
Selection will be made on grand total marks on grand total marks in 300
(50+100 + 50 + 100).
Syllabus will be of High School level.
9 In case of recruitment by promotion/deputation/ | Not applicable.
absorption, grades from which promotion/deputation/
absorption to be made
10 Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment

Note: For persons working in the University either as casual labour or contractual labour age relaxation will be given for the period for which
he has served the University.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF PARAMEDICAL STAFF CATEGORY-I GROUP-VIII

Name of Post

Nursing Assistant( Male/Female) (T-1)

2 Classification Group ‘C’
3 Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + GP 2000/-
4 Age Limit for direct recruits 30 Years
Age relaxation of period for persons who have worked in University either as
Casual labourer or as contractual staff.
5 Educational and other qualifications required for direct | Essential:
recruits 1. Intermediate/PUC from a recognized Board/University.
2. Trained ANM
6 Whether age and educational qualifications prescribed | No
for direct recruits will apply in the case of promotes
7 Period of probation, if any 02 Years
8 Method of recruitment: whether by direct recruitment or [ 0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
by promotion or by deputation/absorption and percentage | 10 marks for higher qualifications (With maximum of 25 marks) + 5 x no. of years
of the posts to be filled by various methods. of experience over and above required experience in Govt./ Quasi Govt./PSU.
With maximum 25 marks. (Total- 50 marks)
Written :
1. Subject matter 100
2. General Knowledge - 50
3. Language - 50
3. Practical Test (Qualifying) 100
The candidate must obtain at least 50% marks in qualifying test.
No interview as per Government of India direction.
Selection will be made on grand total marks on grand total marks in 250
(50+100 + 50 + 50).
Syllabus will be of intermediate level.
9 In case of recruitment by promotion/deputation/ | NA
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absorption, grades from which promotion/deputation/
absorption to be made

10

Composition of Selection Committee for direct

recruitment

As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1

Note: For persons working in the University either as casual labour or contractual labour age relaxation will be given for the period for which
he has served the University.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF PARAMEDICAL STAFF CATEGORY-I GROUP-VIII

Name of Post

Pharmacist (T-1)

2 Classification Group ‘C’
3 Pay Band & Grade Pay Rs. 5,200-20,200 + GP 2000
4 Age Limit for direct recruits 30 years
5 Educational and other qualifications required for direct | Essential:
recruits i.  Diploma in Pharmacy/Nursing from a recognized institution preceded by
10+2 from a recognized Board.
ii.  Handling of dressing wounds.
Desirable:
Graduate degree in Pharmacy/Nursing from a recognized University.
6 Whether age and educational qualifications prescribed No
for direct recruits will apply in the case of promotes
7 Period of probation, if any 02 Years
8 Method of recruitment: whether by direct recruitment or | Direct recruitment/Deputation.
by promotion or by deputation/absorption and percentage | Marks of Academic Qualification
of the posts to be filled by various methods. 0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
0.25 x Diploma Marks (Marks in percent) (With maximum of 25 marks) + 5
marks for each year relevant experience in Govt./ Quasi Govt./PSU with
maximum 25 marks. (Total- 50 marks)
Written :
1. Subject Matter - 100
2. General Knowledge - 50
3. Language - 50
4.  Practical Test (Qualifying only) - 100
The candidate must obtain at least 50% marks in qualifying test.
No interview as per Government of India direction.
Selection will be made on grand total marks on grand total marks in 250
(50+100 + 50 + 50).
Syllabus will be of intermediate level.
9 In case of recruitment by promotion/ deputation/ | The same qualifications will be applicable in case of deputation.
absorption, grades from which promotion/ deputation/
absorption to be made
10 Composition of Selection Committee for direct [ As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment

Note: For persons working in the University either as casual labour or contractual labour age relaxation will be given for the period for which
he has served the University.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF JUNIOR ARTIST

Name of Post

Junior Artist (T-2)

2 Classification Group 'C'
3 Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 2400
4 18 to 30 years
Age relaxation of period for persons who have worked in University either as
Age Limit for direct recruits Casual labourer or as contractual staff.
5 Educational and other qualifications required for direct | Essential:
recruits i.  Intermediate with 3 years Diploma in Fine Art from a recognized institution
or
Bachelor degree in Fine Art from recognized institutions.
6 Whether age and educational qualifications prescribed | No
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two Years
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8 Method of recruitment: whether by direct recruitment or | Direct recruitment
by promotion or by deputation / absorption and | Warks of Academic Qualification
percentage of the posts to be filled by various methods. 0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
0.25 x Diploma Marks (Marks in percent) max. 25 marks + 5 x No. of years of
experience in Govt./ Quasi Govt./PSU with maximum of 25 marks. (Total- 50
marks)
Written :
1. Aptitude Test - 100
2. General Knowledge - 50
3. Professional Test - 100
No interview as per Government of India direction.
Selection will be made on grand total marks on grand total marks in 300 (50+100
+ 50 + 100).
Syllabus will be of Intermediate level.
9 In case of recruitment by promotion/ deputation/ | Not applicable
absorption, grades from which promotion/ deputation/
absorption to be made
10 Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF ASSOCIATE EDITOR
1 Name of Post Associate Editor (T-2)
2 Classification Group ‘C’
3 Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 2400
4 Age Limit for direct recruits 30 years
5 Educational and other qualifications required for direct | Essential:
recruits 1. Intermediate with 3 years Diploma in Mass Communication from a
recognized institution
6 Whether age and educational qualifications prescribed | No
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two Years
8 Method of recruitment: whether by direct recruitment or | Direct recruitment
by promotion or by deputation / absorption and | Marks of Academic Qualification
percentage of the posts to be filled by various methods. 0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
0.25 x Diploma Marks (Marks in percent) 10 Marks for Graduation (max.25
marks) + 5 marks of each year experience in Govt./ Quasi Govt./PSU. With
maximum of 25 marks. (Total- 50 marks)
Written :
1. Subject Matter Test - 100
2. General Knowledge - 50
3. Language (Hindi/English) - 100
4. Computer efficiency Qualifying
The candidate must obtain at least 50% marks in qualifying test.
No interview as per Government of India direction.
Selection will be made on grand total marks on grand total marks in 300
(50+100 + 50 + 100).
Syllabus will be of Intermediate level.
9 In case of recruitment by promotion/ deputation/ | Not applicable
absorption, grades from which promotion/ deputation/
absorption to be made
10 Composition of Selection Committee for direct [ As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF PATHOLOGY TECHNICIAN
1 Name of Post Pathology Technician (T-3)
2 Classification Group 'C'
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3 Pay Band & Grade Pay Rs. 5200-20200 + Grade Pay Rs. 2800
4 Age Limit for direct recruits 30 years
5 Educational and other qualifications required for direct | Essential:
recruits 1. Graduate in Science.
2. Having obtained Diploma/ Certificate in pathological technician from
recognized government institute.
6 Whether age and educational qualifications prescribed | No
for direct recruits will apply in the case of promotes
7 Period of probation, if any 02 Years
8 Method of recruitment: whether by direct recruitment or | Director Recruitment
by promotion or by deputation / absorption and | Marks of Academic Qualification
percentage of the posts to be filled by various methods. 0.05 x High School (marks in percent) + 0.075 x 10+2 Marks (marks in percent) +
0.125 x marks in graduate (marks in percent)+ 0.1 x Diploma mark (marks in
percent) max. 35 marks + 5 x no. of years of experience in Govt./ Quasi
Govt./PSU with maximum of 15 marks (Total-50 marks)
Written :
1. Aptitude Test - 100
2. General Knowledge - 50
3. Practical Test - 100
No interview as per Government of India direction.
Selection will be made on grand total marks on grand total marks in 300 (50+100
+ 50 + 100).
Syllabus will be of Graduation level.
9 In case of recruitment by promotion/ deputation/ | N.A.
absorption, grades from which promotion/ deputation/
absorption to be made
10 Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF X-RAY TECHNICIAN
1 Name of Post X-Ray Technician (Technical Grade — 3)
2 Classification Group 'C'
3 Pay Band & Grade Pay Rs. 5200-20200 + Grade Pay Rs. 2800
4 Age Limit for direct recruits 30 years
5 Educational and other qualifications required for direct | Essential:
recruits 1. Graduation in Science
2.  Diploma in X-Ray Technician from Government recognized
institution.
6 Whether age and educational qualifications prescribed | No
for direct recruits will apply in the case of promotes
7 Period of probation, if any 02 Years
8 Method of recruitment: whether by direct recruitment or | Director Recruitment
by promotion or by deputation / absorption and | Marks of Academic Qualification
percentage of the posts to be filled by various methods. 0.05 x High School (marks in percent) + 0.075 x 10+2 Marks (marks in percent) +
0.125 x marks in graduate (marks in percent)+ 0.1 x Diploma mark (marks in
percent) max. 35 marks + 5 x no. of years of experience in Govt./ Quasi
Govt./PSU with maximum of 15 marks (Total-50 marks)
Written :
1. Aptitude Test - 100
2. General Knowledge - 50
3. Practical Test - 100
No interview as per Government of India direction.
Selection will be made on grand total marks on grand total marks in 300 (50+100
+ 50 + 100).
Syllabus will be of Graduation level.
9 In case of recruitment by promotion/ deputation/ | N.A.
absorption, grades from which promotion/ deputation/
absorption to be made
10 Composition of Selection Committee for direct [ As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1




66

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC. 4]

| recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF X-RAY TECHNICIAN

Name of Post

Nurse (Technical Grade - 3)

2 Classification Group 'C'
3 Pay Band & Grade Pay Rs. 5200-20200 + Grade Pay Rs. 2800
4 Age Limit for direct recruits 30 years
5 Educational and other qualifications required for direct | Essential:
recruits 1. B.Sc. Nursing
Desirable
Two years experience from a recognized Institute
6 Whether age and educational qualifications prescribed | No
for direct recruits will apply in the case of promotes
7 Period of probation, if any 02 Years
8 Method of recruitment: whether by direct recruitment or | Marks of Academic Qualification
by promotion or by depgtation / .absorption and | (.05 x High School (Marks in percent) + 0.075 x 10+2 Marks (Marks in percent)
percentage of the posts to be filled by various methods. + 0.125x Graduation marks (marks in percent) max. 25 marks + 5x no. of years of
experience in Govt./ Quasi Govt./PSU with max. 25 marks. (Total 50 marks)
Written :
1. Aptitude Test - 100
2. General Knowledge - 50
3. Practical Test - 100
No interview as per Government of India direction.
Selection will be made on grand total marks on grand total marks in 300 (50+100
+ 50 + 100).
Syllabus will be of graduation level.
9 In case of recruitment by promotion/ deputation/ | N.A.
absorption, grades from which promotion/ deputation/
absorption to be made
10 Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF SENIOR MISTRI
1 Name of Post Senior Mistri (T-3)
2 Classification Group 'C'
3 Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 2800
4 Age Limit for direct recruits 30 Years
5 Educational and other qualifications required for direct | Essential:
recruits 1.  Diploma in any branch of Engineering.
6 Whether age and educational qualifications prescribed | No
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment or | Direct Recruitment

by promotion or by deputation / absorption and
percentage of the posts to be filled by various methods.

Marks on Academic

0.10 x High School marks + 0.15x (10+2 marks in percent) + 0.20x marks of
Diploma + 5 marks for graduation with maximum of 50 marks + 5 x no. of
experience in Govt./Quasi Govt./PSU (max. 25 marks) (Total- 50 marks)

Written :

1. Subject matter - 100
2. General Knowledge - 50
3. Language (Hind/English) - 50
4. Practical Test Qualifying

The candidate must obtain at least 50% marks in qualifying test.
No interview as per Government of India direction.

Selection will be made on grand total marks on grand total marks in 275 (75+100
+ 50 + 50).

Syllabus will be of Diploma level/ Intermediate level.
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9 In case of recruitment by promotion/ deputation/ | NA
absorption, grades from which promotion/ deputation/
absorption to be made
10 Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF TECHNICAL GRADE (T-3)
1 Name of Post Technical Services (T-3) (Category-II)
Lab. Technician/Mechanical Supervisor/ Research Assistant
(Jr./Sr)/Technical Assistant
2 Classification Group 'C'
3 Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 2800
4 Age Limit for direct recruits 30 years
5 Educational and other qualifications required for direct | Essential:
recruits i Bachelor’s degree in relevant subject from a recognized University/
Institute.
ii. Diploma for engineering subjects.
6 Whether age and educational qualifications prescribed | No
for direct recruits will apply in the case of promotes
7 Period of probation, if any 02 Years
8 Method of recruitment: whether by direct recruitment or | Direct Recruitment
by promotion or by deputation / absorption and | Marks of Academic Qualification
percentage of the posts to be filled by various methods. 0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
0.25 x Graduate Marks (Marks in percent) + 10 Marks for PG degree (max. 50
marks.) + 5 x no. of experience in Govt./Quasi Govt./PSU max. 25 marks (Total-
75 marks)
Written :
1. Subject matter - 100
2. General Knowledge - 50
3. Language (Hindi/English) - 100
4. Computer Proficiency Test Qualifying
The candidate must obtain at least 50% marks in qualifying test.
No interview as per Government of India direction.
Selection will be made on grand total marks in 325 (75 + 100 + 50 + 100).
Syllabus will be of graduation level.
9 In case of recruitment by promotion/ deputation/ [ NA
absorption, grades from which promotion/ deputation/
absorption to be made
10 Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF TECHNICAL STAFF GROUP-V PHOTOGRAPHY STAFF

1. Name of Post Photographer (T-3)
3. Classification Group ‘B’
4. Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 2800
6. Age Limit for direct recruits 30 years
7. Educational and other qualifications required for direct | Essential:
recruits i) Degree/;Diploma in Photography from a recognized institution
Desirable:
Experience of production of short video films
8. | Whether age and educational qualificationsprescribed for | Not Applicable.
direct recruits will apply in the case of promotes
9 Period of probation, if any Two years.
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10. | Method of recruitment: whether by direct recruitment or | 100% by direct Recruitment
by promotion or by deputation / absorption and | Warks of Academic Qualification
percentage of the posts to be filled by various methods. 0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
0.25 x Diploma Marks (Marks in percent) max. 50 marks + 5 X no. of years in
Govt./ Quasi Govt./PSU (With maximum of 25 marks). (Total- 75 marks)
Written :
1. Subject Matter Test - 100
2. General Knowledge - 50
3. Language (Hindi/English) - 100
4.Skill test 100
Skill test will be for qualifying only with no bearing on final selection. Minimum
qualifying marks will be of 50%
No interview as per Government of India direction.
Selection will be made on grand total marks on grand total marks in 325 (75+100 +
50 + 100).
11. | In case of recruitment by promotion/ deputation/ | Not Applicable.
absorption, grades from which promotion/ deputation/
absorption to be made
12. | Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF MECHANIC
1 Name of Post Mechanic (T-3)
2 Classification Group 'C'
3 Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 2800
4 Age Limit for direct recruits 30 years
5 Educational and other qualifications required for direct | Essential:
recruits 1.  Diploma in Mechanical Engineering.
or
2. ITI Trade certificate with working experience of five yrs. in relevant
field.
6 Whether age and educational qualifications prescribed | No
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment or | 0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
by promotion or by deputation / absorption and | 0.25 x Diploma Marks (Marks in percent) (With maximum of 50 marks) + 5 x no.
percentage of the posts to be filled by various methods. of years of experience over & above requirement in Govt./ Quasi
Govt./PSU.(maximum 25 marks). (Total- 75 marks)
Written :
1. Subject matter - 100
2. General Knowledge - 50
3. Language(Hindi/English and Arithmetic) 100
4.  Proficiency test (qualifying) 100
(Minimum 50% to be obtained)
No interview as per Government of India direction.
Selection will be made on grand total marks on grand total marks in 325 (75+100
+ 50 + 100).
Syllabus will be of Matric level.
9 In case of recruitment by promotion/ deputation/ [ NA
absorption, grades from which promotion/ deputation/
absorption to be made
10 Composition of Selection Committee for direct [ As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF COMPUTER PROGRAMMER
1 Name of Post Computer Programmer/Assistant (T-4)
2 Classification Group ‘B’
3 Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200
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4 Age Limit for direct recruits 30 years
5 Educational and other qualifications required for direct | Essential:
recruits 1. B.Tech degree or equivalent from recognized institutions.
6 Whether age and educational qualifications No
prescribed for direct recruits will apply in the case of
promotes
7 Period of probation, if any Two Years
8 Method of recruitment: whether by direct recruitment or | Direct recruitment
by promotion or by depgtation / .absorption and | Marks of Academic Qualification
percentage of the posts to be filled by various methods. 0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
0.25 x Graduate Marks (Marks in percent) + 10 Marks for PG degree. With
maximum of 50 marks. 3 X no. of years of experience in Govt./Quasi
Government/PSV (Max. 15 marks) + Sum of NAAS /UGC rating of research
paper published in pear reviewed journals + 2 marks each for presented papers,
bulletins, monograph etc. with (Max. 10 Marks). Total max. 25 marks + 10
Marks for any awards etc. 2 marks for each.
Written :
1. Subject Matter Test - 100
2. General Knowledge - 50
3. Computer Programming Test - 100
No interview as per Government of India direction.
Selection will be made on grand total marks on grand total marks in 350 (100+100
+ 50 + 100).
Syllabus will be of graduation level.
9 In case of recruitment by promotion/ deputation/ | Not applicable
absorption, grades from which promotion/ deputation/
absorption to be made
10 Composition of Selection Committee for direct [ As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF LAW OFFICER
1 Name of Post Law Officer (Technical Grade T-4)
2 Classification Group 'B'
3 Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200
4 Age Limit for direct recruits 30 Years
5 Educational and other qualifications required for direct | Essential:
recruits i Bachelor’s degree in LAW from a recognized University/ Institute;
ii.  Five years experience as practicing lawyer..
6 Whether age and educational qualifications No
prescribed for direct recruits will apply in the case of
promotes
7 Period of probation, if any 02 Years
8 Method of recruitment: whether by direct recruitment or | Marks of Academic Qualification
by promotion or by depgtation / .absorption and | 0,10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
percentage of the posts to be filled by various methods. 0.25 x Graduate Marks (Marks in percent) + 10 Marks for PG degree (max. 50
marks.) + 5 x no. of years of experience over & above requirement in Govt./ Quasi
Govt./PSU (maximum 25 marks). (Total- 75 marks)
Written :
1. Subject matter - 100
2. General Knowledge - 50
3. Language (Hindi/English) - 100
No interview as per Government of India direction.
Selection will be made on grand total marks on grand total marks in 325 (75 + 100
+ 50 + 100).
Syllabus will be of graduation level.
9 In case of recruitment by promotion/ deputation/ | NA
absorption, grades from which promotion/ deputation/
absorption to be made
10 Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
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| recruitment

RECRUITMENT RULES FOR THE POST OF LIBRARY ASSISTANT (GROUP-1V-LIBRARY/INFORMATION/DOCUMENTATION STAFF

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)

1

Name of Post

Library Assistant (T-4)

2 Classification Group ‘C’
3 Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200
4 Age Limit for direct recruits 30 years
5 Educational and other qualifications required for direct | Essential:
recruits B.A./B.Sc./B.Com/B.CA with Bachelor’s of Library & Information Science
degree from a recognized University/ Institute.
Desirable :
Knowledge of Computer
6 Whether age and educational qualifications prescribed | No
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment or | Marks of Academic Qualification
by promotion or by depqtation / jabsorption and | 0.10 x High School (Marks in percent) + 0.15 x 1042 Marks (Marks in percent) +
percentage of the posts to be filled by various methods. 0.25 x Graduate Marks (Marks in percent) + 10 Marks for PG degree. (With
maximum of 50 marks) + 5 x no. of years of experience over & above minimum
requirement in Govt./ Quasi Govt./PSU (max.25 marks). (Total- 75 marks)
Written :
1. Subject Matter Test - 100
2. General Knowledge - 50
3. Language (Hindi/English) - 100
4. Computer efficiency (Qualifying) - 100
The candidate must obtain at least 50% marks in qualifying test.
Selection will be made on grand total marks on grand total marks in 325 (75+100
+ 50 + 100).
9 In case of recruitment by promotion/ deputation/ | No.
absorption, grades from which promotion/ deputation/
absorption to be made
10 Composition of Selection Committee for direct [ As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF JUNIOR ENGINEER
1 Name of Post Junior Engineer (Civil/Electrical/Mechanical/Electronic) (T-4)
2 Classification Group ‘B’
3 Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200
4 Age Limit for direct recruits 30 years
5 Educational and other qualifications required for direct | Essential:
recruits 1. Diploma in Engineering (Civil/Electrical/ Mechanical/ Electronic) from a
recognized University/ Institute. or
2. Bachelor’s degree in Engineering from a recognized University/ Institute.
6 Whether age and educational qualifications prescribed | No
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment or | Direct recruitment/Deputation

by promotion or by deputation / absorption and
percentage of the posts to be filled by various methods.

Marks of Academic Qualification

0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
0.25 x Graduate/ Diploma Marks (Marks in percent) + 10 Marks for PG degree.
(With maximum of 50 marks) + 5 x no. of years of experience in Govt./Quasi
Govt./PSV (Max. 25 marks). (Total- 75 marks)

Written :

1. Aptitude Test - 100
2. General Knowledge - 50
3. Subject Test - 100

4. Computer efficiency Qualifying
The candidate must obtain at least 50% marks in qualifying test.
No interview as per Government of India direction.

Selection will be made on grand total marks on grand total marks in 325
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(75+100+50+100).
Syllabus will be of Intermediate level.

9 In case of recruitment by promotion/ deputation/ | Deputation: Officers of the CPWD/ State PWD services or similar organized
absorption, grades from which promotion/ deputation/ | services/Statutory or autonomous organization/University system holding
absorption to be made analogous posts possessing requisite qualification.

10 Composition of Selection Committee for direct [ As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF ESTATE OFFICER

1 Name of Post Estate Officer (T-4)

2 Classification Group ‘B’

3 Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200

4 Age Limit for direct recruits 30 years

5 Educational and other qualifications required for direct | Essential:
recruits 1. Diploma in Engineering (Civil/Electrical) from a recognized University/

Institute.
or
2. Bachelor’s degree in Engineering from a recognized University/ Institute.

6 Whether age and educational qualifications prescribed | No
for direct recruits will apply in the case of promotes

7 Period of probation, if any Two years

8 Method of recruitment: whether by direct recruitment or | Marks of Academic Qualification
by promotion or by depgtation / .absorption and | 0,10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
percentage of the posts to be filled by various methods. 0.25 x Graduate/Diploma Marks (Marks in percent) + 10 Marks for PG degree.

With maximum of 50 marks + 5 x no. of years of experience in Govt./ Quasi
Govt./PSU (max. 25 marks). (Total:-75 marks)
Written :
1. Aptitude Test - 100
2. General Knowledge - 50
3. Subject Matter - 100
4. Computer efficiency Qualifying
The candidate must obtain at least 50% marks in qualifying test.
No interview as per Government of India direction.
Selection will be made on grand total marks on grand total marks in 325 (75+100
+ 100+450).
Syllabus will be of graduation level.

9 In case of recruitment by promotion/ deputation/ | NA
absorption, grades from which promotion/ deputation/
absorption to be made

10 Composition of Selection Committee for direct [ As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF MEDICAL OFFICER

1 Name of Post Medical Officer (T-6) (Category-III)

2 Classification Group ‘A’

3 Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 5400

4 Age Limit for direct recruits 38 years

5 Educational and other qualifications required for direct | Essential:
recruits MBBS degree recognized by M.C.1.

Desirable:
i. Post Graduate Medical Qualification from an Institution recognized by
the MCL
ii. One year Post qualification experience in a Hospital/ College/ Corporate
Hospital.
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Note: The same qualification will be applicable in case of deputation.

6 Whether age and educational qualifications prescribed No
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two Years
8 Method of recruitment: whether by direct recruitment or | Direct/Deputation
by promotion or by deputation / absorption and | Marks of Academic Qualification
percentage of the posts to be filled by various methods. 0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
0.25 x Graduate Marks (Marks in percent) + 10 Marks for PG degree (max. 50
marks) + 5 x no. of years of experience in Govt./ Quasi Govt./PSU (Max. 25).
(Total - 75 Marks.)
Written Examination
1. G K - 50
2. Language - 100
3. Subject Matter - 100
4. Interview - 100 Marks
Total Score — 25% of Academic score + 50% of Written + 25% interview.
9 In case of recruitment by promotion/ deputation/ | Officers holding analogous posts on regular basis in state/central
absorption, grades from which promotion/ deputation/ | Govt./Autonomous Bodies.
absorption to be made
10 Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF ASSISTANT INFORMATION OFFICER
1 Name of Post Assistant Information Officer (T-6)
2 Classification Group ‘B’
3 Pay Band & Grade Pay Rs. 15600-39100 + Grade Pay Rs. 5400
4 Age Limit for direct recruits 35 years
5 Educational and other qualifications required for direct | Essential:
recruits 1. Master degree in Agril. Extension/Journalism/Mass Communication or
Bachelor degree followed by P.G. Diploma in Journalism/Mass
Communication
Desirable:
1. Experience of organizing exhibition/ Fairs / maintaining information
Halls and feature writing in English and Hindi.
6 Whether age and educational qualifications prescribed No
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment or | Direct Recruitment
by promotion or by deputation / absorption and | Marks of Academic Qualification
percentage of the posts to be filled by various methods.\ 0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
0.25 x Graduate Marks (Marks in percent) + 10 Marks for PG degree. With
maximum 50 marks+15 marks for experience (5 marks foe each year) + 10 marks
for awards with 5 marks for each award.
Written :
1. Subject Matter - 100
2. General Knowledge - 50
3. Language (Hindi/English) - 50
4. Interview - 100
5. Computer proficiency (Qualifying) - 100
The candidate must obtain at least 50% marks in qualifying test
Syllabus will be of Post-Graduate level.
9 In case of recruitment by promotion/ deputation/ | Deputation: Officers holding analogous posts on regular basis in the Central/
absorption, grades from which promotion/ deputation/ | State Government, Universities and other autonomous organizations.
absorption to be made
10 Composition of Selection Committee for direct | As per Section 18(1 &2) of the Schedule of the Dr. Rajendra Prasad Central
recruitment Agricultural University Act, 2016 and as amended from time to time.
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DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF ASSISTANT ENGINEER (CIVIL/Electrical)

Name of Post

Assistant Engineer (Civil/Electrical) (T-6)

2 Classification Group ‘B’
3 Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 5400
4 Age Limit for direct recruits 35 years
5 Educational and other qualifications required for direct | Essential:
recruits Bachelor’s degree in Engineering (Civil/ Electrical) from a recognized University/
Institute;
OR
Diploma in Engineering (Civil/ Electrical) from a recognized University/ Institute
with at least five years’ experience in relevant field.
Desirable:
Working knowledge of AUTOCAD, other relevant software.
6 Whether age and educational qualifications prescribed | No
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment or | 50% by Promotion and 50% by direct recruitment.
by promotion or by deputation / absorption and | Marks of Academic Qualification
percentage of the posts to be filled by various methods. 0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
0.25 x Graduate/Diploma Marks (Marks in percent) + 10 Marks for PG degree.
(With maximum of 50 marks) + 5 x no. of years of experience over & above
minimum requirement in Govt./ Quasi Govt./PSU (max. 25 marks). (Total- 75
marks)
Written :
1. Subject Matter Test - 100
2. General Knowledge - 50
3. Language (Hindi/English) - 100
4. Interview - 100
5. Computer efficiency (Qualifying) 100
The candidate must obtain at least 50% marks in qualifying test.
Selection will be made on grand total marks on grand total marks in 25%
academic score, 50% written and 25% Interview
9 In case of recruitment by promotion/ deputation/ i 50% by promotion from Junior Engineers who have got the requisite
absorption, grades from which promotion/ deputation/ educational qualification and rendered 5 years satisfactory
absorption to be made service in CAU.

ii.  Deputation: Officers of the CPWD/ State PWD services or similar
organized services/ Statutory or autonomous
organization/University system with requisite qualification
holding analogous post.

10 Composition of Selection Committee for direct [ As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE TECHNICAL POST (T-6)
1 Name of Post Senior Library Assistant (T-6)
2 Classification Group ‘B’
3 Pay Band & Grade Pay Rs. 15400-39100 (PB-2) + Grade Pay Rs. 5400/-
4 Age Limit for direct recruits 35 years
5 Educational and other qualifications required for direct | Essential: Masters Degree in relevant field or equivalent qualifications from a
recruits recognize university
Desirable:

1. 2-3 years’ working experience in subject concerned;

2. Working Knowledge of computer;

3. Ph.D. in relevant subject as specified.

6 Period of probation, if any Two years
7 Method of recruitment: whether by direct recruitment or | Direct Recruitment

by promotion or by deputation / absorption and
percentage of the posts to be filled by various methods.

Marks of Academic Qualification
0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
0.25 x Graduate Marks (Marks in percent) + 10 Marks for PG degree. With




74 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]
maximum 50 marks+15 marks for experience (5 marks foe each year) + 10 marks
for awards with 5 marks for each award.

Written :
1. Subject Matter - 100
2. General Knowledge - 50
3. Language (Hindi/English) - 50
4. Interview - 100
3. Computer proficiency (Qualifying) - 100
The candidate must obtain at least 50% marks in qualifying test
Syllabus will be of Post-Graduate level.
8 In case of recruitment by promotion/ deputation/ | NA
absorption, grades from which promotion/ deputation/
absorption to be made
9 Composition of Selection Committee for direct [ As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment

Final Selection Criteria-Academic Score 25% + Written 50% and Interview 25%.
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF WORKSHOP SUPERINTENDANT

Name of Post

Workshop Superintendent (T-6)

2 Classification Group ‘B’
3 Pay Band & Grade Pay Rs. 9300-34800 (PB-3) + Grade Pay Rs. 5400
4 Age Limit for direct recruits 35 Years
5 Educational and other qualifications required for direct | Essential:
recruits 1. B.Tech in Automobile.
2. Five years experience in relevant field in Government/semi-Govt/PSU.
6 Whether age and educational qualifications No
prescribed for direct recruits will apply in the case of
promotes
7 Period of probation, if any 02 Years
8 Method of recruitment: whether by direct recruitment or | 100% by direct recruitment
by promotion or by deputation / absorption and | Warks on Academic
percentage of the posts to be filled by various methods. 0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
0.25 x Graduate Marks (Marks in percent) + 10 Marks for PG degree. With
maximum of 25 marks + 5 marks for each year of experience over and above
minimum requirement in Govt./ Quasi Govt./PSU ( max. 25 marks).
Written :
1. Aptitude Test - 100
2. General Knowledge - 50
3. Subject Matter - 100
4. Computer Proficiency Test Qualifying
The candidate must obtain at least 50% marks in qualitying test.
Interview - 100
Syllabus will be of graduation level.
9 In case of recruitment by promotion/ deputation/ [ NA
absorption, grades from which promotion/ deputation/
absorption to be made
10 Composition of Selection Committee for direct [ As per Section 18(1 & 2), of the Schedule of the Dr. Rajendra Prasad Central
recruitment Agricultural University Act, 2016 and as amended from time to time.
Criteria for Selection: Merit list on the basis of 25% for Academic Score + 50% for exam. + 25% for interview.
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF CHIEF MEDICAL OFFICER
1 Name of Post Chief Medical Officer (T-9)
2 Classification Group ‘A’
3 Pay Band & Grade Pay Rs. 15600-39100 + Grade Pay Rs.7600
4 Age Limit for direct recruits 50 years
5 Educational and other qualifications required for direct | Essential:
recruits MBBS degree recognized by M.C.1.
Desirable:

i Post Graduate Medical Qualification from an Institution recognized
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by the MCL
ii. One year Post qualification experience in a Hospital/ College/ Corporate
Hospital.

iii. Experience: 10 years as Medical Officer

Government/recognized Medical College.

in Government/quasi

6 Whether age and educational qualifications prescribed No
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two Years
Method of recruitment: whether by direct recruitment or | Marks of Academic Qualification
by promotion or by depgtation / :clbsorption and | (.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
percentage of the posts to be filled by various methods. 0.25 x Graduate Marks (Marks in percent) + 10 Marks for PG degree (max. 50
marks) + 5 x no. of years of experience in Govt./ Quasi Govt./PSU. With
maximum 25 marks. (Total: 75)
Interview - 100
Academic - 75
Selection will be made on grand total marks on grand total marks in 175(75+100).
9 In case of recruitment by promotion/ deputation/ | Officers holding analogous posts on regular basis in state/central
absorption, grades from which promotion/ deputation/ | Govt./Autonomous Bodies.
absorption to be made
10 Composition of Selection Committee for direct [ As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF DIRECTOR, PLANT & FACILITIES
1 Name of Post Director ,Plant & Facilities & Director (Building &Infrastructure (T-9)
2 Classification Group ‘A’
3 Pay Band & Grade Pay Rs. 15600-39100 + Grade Pay Rs.7600
4 Age Limit for direct recruits 50 years
5 Educational and other qualifications required for direct | Essential:
recruits i Bachelor’s degree in Engineering (Civil/ Electrical) from a recognized
University/ Institute;
ii. At least 10 years of experience in construction of building, road,
sanitary and water supply system including their maintenance in
Govt./Semi-Govt,/Universities
iii. Ability to prepare, analyze detailed project report and project
management
Desirable:
Working knowledge of AUTOCAD, other relevant software
6 Whether age and educational qualifications prescribed No
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two Years
8 Method of recruitment: whether by direct recruitment or | Direct Recruitment and Deputation
by promotion or by deputation / absorption and | Marks of Academic Qualification
percentage of the posts to be filled by various methods. 0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
0.25 x Graduate Marks (Marks in percent) + 10 Marks for PG degree (max. 50
marks) + 5 x no. of years of experience over and above required experience in
Govt./ Quasi Govt./PSU with maximum 25 marks. (Total:- 75 marks)
Interview - 100
Academic - 75
Selection will be made on grand total marks on grand total marks in 175 (100 +
75).
9 In case of recruitment by promotion/ deputation/ | Deputation
absorption, grades from which promotion/ deputation/ | Eligibility: Officers in Grade Pay of Rs. 5400/- with minimum 5 years of
absorption to be made experience in this grade OR in Grade Pay of Rs. 6600/- with minimum of 3 years
experience in this grade pay or Officers holding analogous posts on regular basis
in state/central Govt./Autonomous Bodies of Government. Pay will be fixed as per
GOI Rules.
10 Composition of Selection Committee for direct [ As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1

recruitment
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DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF HINDI OFFICER

1 Name of Post Hindi Officer
2 Classification Group ‘B’
3 Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 5400
4 Age Limit for direct recruits 35 years
5 Educational and other qualifications required for direct | Essential:
recruits Master’s degree of a recognized University or equivalent in Hindi/English with
English/Hindi as a subject at the degree level
or
Master’s degree of a recognized University or equivalent in any subject with
Hindi and English as a subject at the degree level.
or
Master’s degree of a recognized University or equivalent in any subject with
Hindi/English medium and English/Hindi as a subject at the degree level.
(ii) Five Years’ experience of terminological work in Hindi and/or Translation
work from English to Hindi or Vice- versa, preferably of technical of
or
Five years’ experience of teaching, research, writing or journalism in Hindi.
6 Period of probation, if any Two years
7 Method of recruitment: whether by direct recruitment or | Direct Recruitment
by promotion or by deputation / absorption and | Marks of Academic Qualification
percentage of the posts to be filled by various methods. 0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
0.25 x Graduate Marks (Marks in percent) + 10 Marks for PG degree. With
maximum 50 marks+5 marks for each year experience over and above 5 years
(essential) with maximum 2543 Marks for each published work with maximum 15
marks+5 marks for each award with maximum 10 marks=100
Written :
1. Hindi & English - 100
2. General Knowledge - 50
3. Computer proficiency - 100
4. Interview - 100
Selection will be made on grand total marks in 450 (100 + 100 + 50 + 100 + 100).
Syllabus will be of graduation level.
8 In case of recruitment by promotion/ deputation/ | NA
absorption, grades from which promotion/ deputation/
absorption to be made
9 Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF HINDI TRANSLATOR
1 Name of Post Hindi Translator
2 Classification Group ‘C’
3 Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200/-
4 Age Limit for direct recruits 30 years
5 Educational and other qualifications required for direct | Essential:
recruits 1.  Master’s degree of a recognized University in Hindi/English with
English/Hindi as a main subject (which includes the term compulsory and
elective) at degree level
or
Master’s degree of a recognized University in any subject with Hindi and
English as a main subject (which includes the term compulsory and
elective) at degree level.
Or
Master’s degree of a recognized University in any subject with
Hindi/English medium and English/Hindi as a subject at the degree level.
6 Period of probation, if any Two years
7 Method of recruitment: whether by direct recruitment or | Direct Recruitment

by promotion or by deputation / absorption and
percentage of the posts to be filled by various methods.

Marks of Academic Qualification
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0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
0.25 x Graduate Marks (Marks in percent) + 10 Marks for PG degree. With
maximum 50 marks+15 marks for experience (5 marks foe each year) + 10 marks
for awards with 5 marks for each award.

Written :
1. Hindi - 100
2. English - 100
3. General Knowledge - 50
4. Computer proficiency (Qualifying) - 50

Candidate have to obtain 50% marks
No interview as per Government of India direction.
Selection will be made on grand total marks in 325 (75 + 100 + 100 + 50).
Syllabus will be of graduation level.

8 In case of recruitment by promotion/ deputation/ [ NA
absorption, grades from which promotion/ deputation/
absorption to be made
9 Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF INFORMATION OFFICER
1 Name of Post Information Officer (T-9)
2 Classification Group ‘A’
3 Pay Band & Grade Pay Rs. 15600-39100 + Grade Pay Rs. 7600
4 Age Limit for direct recruits 50 years
5 Educational and other qualifications required for direct | Essential:
recruits i.  Master degree in Agril. Extension/Journalism/Mass Communication or
Bachelor degree followed by P.G. Diploma in Journalism/Mass
Communication
ii. Six Years Experience in relevant field.
Desirable:
(i) Experience of organizing exhibition/ Fairs / maintaining information
Halls and feature writing in English and Hindi.
6 Whether age and educational qualifications prescribed No
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment or | 100% by direct recruitment *** (As per ASRB Score card
by promotion or by deputation / absorption and
percentage of the posts to be filled by various methods.
9 In case of recruitment by promotion/ deputation/ | Deputation: Officers holding analogous posts on regular basis in the Central/
absorption, grades from which promotion/ deputation/ | State Government, Universities and other autonomous organizations.
absorption to be made
10 Composition of Selection Committee for direct | As per Section 18(1 &2) of the Schedule of the Dr. Rajendra Prasad Central

recruitment

Agricultural University Act, 2016 and as amended from time to time.

Score card will be given weightage of 70% presentation and interview 30%
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